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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CHEVALI ER T. THOVAS ELI ZABETH COLLECE

FOR WOVEN
Name of the head of the Institution Hani fa Ghosh
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

044- 25375753

Mobile no.

9444436959

Registered Email

cttewc@ahoo. com

Alternate Email

princi pal @ttewc. edu.in

Address No. 16, St.Mary's Road, Maryl and,
Senbi um Peranmbur, Chennai-600 011

City/Town Chennai

State/UT Tam | Nadu

Pincode 600011




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Mercy Silvester

Phone no/Alternate Phone no.

04425375160

Mobile no.

9444380777

Registered Email

i gacctte@nmail . com

Alternate Email

mercy_sil vest er @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. cttewc. edu.in/igac-4-201
7-2018/ agar-. htni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. cttewc. edu. i n/ acadeni c-

cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.59 2014 05- May- 2014 04- May- 2019
6. Date of Establishment of IQAC 13-Jan-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Startups

22- Apr-2019 86



https://www.cttewc.edu.in/iqac-4-2017-2018/aqar-.html
https://www.cttewc.edu.in/iqac-4-2017-2018/aqar-.html
https://www.cttewc.edu.in/academic-calendar
https://www.cttewc.edu.in/academic-calendar

1
FDP on Cl assroom 24-Jan- 2019 84
Managenent - How to 1
Connect with Young M nds
FDP on Behavi our al 14- Dec- 2018 13
Managenent 1
FDP on Research Paper 20- Aug- 2018 36
Witing using LATEX 1
Training in Leadership 13- Aug- 2018 30
Skills for JuniorCouncil 1
Menber s
Intell ectual Property 14-Jul - 2018 88
Ri ghts 1
Focus on Quality 23-Jun- 2018 87
Initiatives of NAAC. The 1
New Franmewor k

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 13
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC identified the nost inportant area where quality was to be sustained and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8781_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8781_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8781_Minutes.pdf

effort taken to pursue excellence:

the teaching | earning process.

IQAC initiative was the ensuring of appointment of qualified staff and then

getting their qualification approva

fromthe University of Madras.

The conduct of the Academ c and Administrative Audit by | QAC

To bring in a pedagogi c expert to acquaint teachers with different

and participative teaching techniques.

interactive

Trai ni ng sessions were conducted for teachers to enpower themto offer courses

t hrough the Google C assroom

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To increase the nunmber of books in the
i brary through purchase and donati on

A total of 2034 books were added to the
existing library

added courses

To offer Live Life Foundation Live Life Foundation Certificate Course
Certificate Course to all the first was nmade conpul sory for all the I year
Year s st udent s

To offer nore certificate and val ue Twel ve certificate courses were offered

across various Programes

To conduct Academic / Admi nistrative
Audi t

Acadeni ¢ and Admi nistrative Audit
conducted on 31st August & |Ist

Sept enber, 2018 by a team of three
experts. Dr.M G Sethuraman a senior
academ ci an was the Chair Person of the
t eam

To sign nore nunber of MoU s and create
i nkages with the industry

El even functional MOUs and 84 Linkages
were created during the Acadeni c Year

To speed up the process for 2 (F) & 12

Representati on were nmade at the Senate

get permanent affiliation

(B) Meeting by the Principal but the natter
is still pending
To represent issues in the Syndicate to |Principal represented the matter on

permanent affiliation in the syndicate
to the Vice Chancell or

To decide on SO certification for this
year

Deci ded to apply for the ISO
Certificate in the next Academ c Year

To reapply for NIRF

Applied for NIRF on Septenber 12, 2018

To arrange for periodic criterion
meetings as we are going for NAAC
reaccreditation by the end of the year

Meetings are conducted on every Friday
with the faculty in key indicator from
August 2018 till February 2019 by the
IQAC in order to make them famli ar

wi th the conmponents and coll ect the
required data




View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Cheval i er T.Thomas Educational Trust 03-Jun- 2019
(Regd)
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11-Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

and acconmopdati ng 450 instructi onal
and human resources is ensured. The

and ot her subject related certificat

website. Al efforts are taken to
Qut cones. Faculty nenbers have been

The college follows the Choice Based Credit System (CBCS) inplenmented by the
Uni versity of Madras in the year 2008-09. Under this systemin all UG courses, a
candi date must earn a mninmum of 140 credits and in PG courses, 91 credits. The

Col | ege Acadenic Cal endar is prepared keeping in mnd the University Cal endar

hours per senmester. Optimal use of physical
master tine-table for the college is franed

by the Curriculum Planning Cormittee to incorporate all the courses comon to
di fferent departnments such as Foundation Courses, Soft Skills, Non-Mjor
El ectives and | ab hours. The departnents frane their tine-table and action plan
to synchronize with the master tine-table and academ c cal endar. Faculty
nmenbers are encouraged to use |earner-centric pedagogy. The coll ege has
partnered with G Suite (2017-18), an LM5S and now it is mandatory for faculty to
suppl enent courses through the Google classroom Students can log in and go
through the learning material as well as take quizzes and submt assignnents
online. Faculty nmenbers prepare e-content and upload it on You-tube through the
CTTE Medi a Lab. Werever a gap is felt in the University prescribed curricul um
the college tries to bridge it through NVEICT Spoken Tutorials, NPTEL courses

e courses. Subject experts are invited on a

regul ar basis to reinforce classroomteaching. In 2018-19, CQutcone Based
Education was introduced and PGCs, PSO and Cos have been upl oaded on the

make students famliar with their Course
advi sed to adhere to Bl oons Taxonony while



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8781_Quality.xlsx

assessi ng students.
moni tored by the Dean of Academics and the Vice Principal.

Al'l

academ c plans are approved by the Principal and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Li breoffice
Sui t e- NVEI CT
Spoken
Tut ori al
Certificate
Cour se

Advanced
Chem cal The
r rodynami cs
and Ki netics

- NPTEL

Advanced
Li near
Cont i nuous
Contr ol
Syst ens:
Applications
with MATLAB
Pr ogr anm ng
and Si nmul i nk-
NPTEL

Advanced
Topics in
Probability
and Random P
rocesses-
NPTEL

Applied
Li ngui stics
- NPTEL

Architectu
ral
Acoustics
- NPTEL

Artificial
Intelligence
Sear ch
Met hods for
probl em
Sol vi ng
- NPTEL

Consurmer
Psychol ogy
- NPTEL

Cont enpor ary

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

04/ 07/ 2018

30/ 07/ 2018

06/ 08/ 2018

06/ 08/ 2018

30/ 07/ 2018

06/ 08/ 2018

30/ 07/ 2018

06/ 08/ 2018

27/ 08/ 2018

Duration

90

60

60

90

60

90

60

60

Focus on employ
ability/entreprene

urship
Ni |

Enpl oyabi |

ity

Enpl oyabi |
ity

Ni |

Enpl oyabi |
ity

Ni |

Ni |

Ni |

Ni |

Skill
Development

Ski ||
Devel opnent

Ni |

Ni |

Ski ||
Devel opnent

Ni |

Ski ||
Devel opnent

Ski Il
Devel opnent

Ski | |
Devel opnent

Ski ||
Devel opnent




Architecture
and Design
- NPTEL

Coor di nati on
Chem stry
- NPTEL

Cor por at e
Soci al Respo
nsibility
- NPTEL

Dat a
Anal ysi s and
Deci si on
Maki ng - |
- NPTEL

Desi gn for
Quality, Man
ufacturing
and Assenbly
- NPTEL

Devel opi ng
Soft Skills
and
Personal ity
- NPTEL

Di screte
Mat hemat i cs
- NPTEL

E- Busi ness
- NPTEL

Econom ¢
Growt h and
Devel opnent

- NPTEL

Econom cs
of Health
and Heal th
Care - NPTEL

Educati ona
Leadership
- NPTEL

Engl i sh
Language for
Conpetitive
Exans - NPTEL

H story of
Engl i sh
Language and
Literature
- NPTEL

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

30/ 07/ 2018

30/ 07/ 2018

30/ 07/ 2018

06/ 08/ 2018

27/ 08/ 2018

30/ 07/ 2018

30/ 07/ 2018

06/ 08/ 2018

27/ 08/ 2018

06/ 08/ 2018

30/ 07/ 2018

30/ 07/ 2018

90

90

90

60

60

90

90

60

60

60

90

90

Ni |

Ni |

Ni |

Ni |

Enpl oyabi
ity

Ni |

Ni |

Ni |

Ni |

Ni |

Enpl oyabi

ity

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ski |
Devel opnent

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent




Human
Resour ce
Devel opnent
- NPTEL

| ndi an
Fiction in
Engl i sh
- NPTEL

| nnovati on,
Busi ness
Model s and E
ntrepreneurs
hi p - NPTEL

Intellectual
Property
- NPTEL

| ntroduction
to El ectroma
gnetic
Theory
- NPTEL

| ntroduction
to I nternet
of Things
- NPTEL

I ntroduction
to Literary
Theory
- NPTEL

| ntroduction
to
Qper ati ons
Resear ch
- NPTEL

I ntroduction
to

Pr ogrammi ng

in C -NPTEL

| nt roducti on
to Research
- NPTEL

Know edge
Managenent
- NPTEL

Mar ket i ng

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

30/ 07/ 2018

30/ 07/ 2018

06/ 08/ 2018

30/ 07/ 2018

06/ 08/ 2018

30/ 07/ 2018

06/ 08/ 2018

06/ 08/ 2018

27/ 08/ 2018

06/ 08/ 2018

06/ 08/ 2018

06/ 08/ 2018

90

90

60

90

60

90

60

60

60

60

60

60

Ni |

Ni |

Enpl oyabi
ity

Ni |

Ni |

Ni |

Ni |

Ni |

Enpl oyabi
ity

Ni |

Ni |

Enpl oyabi

Ski |
Devel opnent

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ski |

Devel opnent

Ski |

Devel opnent

Ni |




Managenent - |
- NPTEL

Mar ket i ng
Research and
Anal ysi s
- NPTEL

Mat ri x
Anal ysi s
with
Applications
- NPTEL

Nuneri cal
Met hods-
NPTEL

Non- Conven
tional
Ener gy

Resour ces
- NPTEL

O di nary
and Parti al
Differential

Equat i ons
and
Applications
- NPTEL

Principle
of Hydraulic
Machi nes and

Syst em

Desi gn

- NPTEL

Pr obl em
Sol vi ng
t hr ough
Pr ogrammi ng
in C -NPTEL

Pr ogrami ng
in C -NPTEL

Sci ence of
Cl ot hi ng
Confort

- NPTEL

Sof t
Skills
- NPTEL

Solid
State
Physi cs-
NPTEL

Techni cal
English for

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

06/ 08/ 2018

06/ 08/ 2018

06/ 08/ 2018

30/ 07/ 2018

30/ 07/ 2018

30/ 07/ 2018

06/ 08/ 2018

06/ 08/ 2018

30/ 07/ 2018

30/ 07/ 2018

30/ 07/ 2018

06/ 08/ 2018

60

60

60

90

90

90

90

60

90

90

90

60

ity

Ni |

Ni |

Ni |

Ni |

Ni |

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Ni |

Enpl oyabi |
ity

Ni |

Enpl oyabi |
ity

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski ||
Devel opnent

Ski | |
Devel opnent

Ni |

Ni |

Ni |

Ski | |
Devel opnent

Ni |

Ski Il
Devel opnent

Ni |




Engi neers
- NPTEL

Theory of
groups for
Physi cs
Applications
- NPTEL

Vi sual
Per cepti on
and Art: A

Survey
Across the
Cul tures
- NPTEL

Wor k
System
Desi gn
- NPTEL

Wor ki ng
Capi t al
Managenent
- NPTEL

A brief
course on Su
per conducti v

ity -NPTEL

Advance
power
el ectronics
and Contro
- NPTEL

Advanced
Transition
Metal Organo
netallic
Chem stry
- NPTEL

Al : Know edge
Repr esent at
on and
Reasoni ng
- NPTEL

Ameri can
Literature
Cul ture
- NPTEL

An
| nt roducti on
to M croecon
om ¢s - NPTEL

Ani mal
Physi ol ogy

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

30/ 07/ 2018

30/ 08/ 2018

30/ 07/ 2018

30/ 07/ 2018

25/ 02/ 2019

28/ 01/ 2018

28/ 01/ 2018

28/ 01/ 2018

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

90

30

90

90

30

60

90

90

90

90

90

Enpl oyabi
ity

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Enpl oyabi
ity

Ni |

Ni |

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent




- NPTEL

Applied En
vi ronnment al

M cr obi ol ogy
- NPTEL

Architectu
ral
Conservati on
And Historic
Preservation
- NPTEL

Basi c
Li near
Al gebra
- NPTEL

Better
Spoken
Engl i sh
- NPTEL

Bi g Data
Comput i ng
- NPTEL

Bl ockchai n
Architecture
Desi gn and
Use Cases
- NPTEL

Busi ness
Anal ytics
For
Managenent D
eci si on-
NPTEL

Busi ness S
tatistics-
NPTEL

Cal cul us
for
Econom cs,
Commer ce Man
agenent -
NPTEL

Busi ness
Anal ytics
Data M ni ng
Model i ng
Using R
NPTEL

Cl oud Conp
uti ng- NPTEL

Conpi | er
Desi gn- NPTEL

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

25/ 02/ 2019

28/ 01/ 2019

25/ 02/ 2019

28/ 01/ 2019

90

60

60

90

60

90

90

90

60

90

60

90

Ni |

Ni |

Ni |

Enpl oyabi

ity

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent




Consuner B
ehavi our -
NPTEL

Dat a
Anal ysi s
Deci si on
Making - I1-
NPTEL

Dat a
M ni ng
- NPTEL

Dat a
Sci ence for
Engi neer s-
NPTEL

Descriptive
Statistics
with R Softw
ar e- NPTEL

Dat a Base
Managenent
Syst em NPTEL

Desi gn
Thinking - A
Pri mer
- NPTEL

Enot i ona
Intelligence
- NPTEL

Engi neeri ng
Mat hemat i cs
- | -NPTEL

Engl i sh
| anguage for
Competitive
exans - NPTEL

Enhanci ng
Soft Skills
and
Personal ity
- NPTEL

Evol ution
of Air
Interface
towards 5G
NPTEL

Experi ment al
Physics |-
NPTEL

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

28/ 01/ 2019

28/ 01/ 2019

25/ 02/ 2019

28/ 01/ 2019

25/ 02/ 2019

06/ 08/ 2019

25/ 02/ 2019

28/ 01/ 2019

28/ 01/ 2019

30/ 07/ 2018

25/ 02/ 2019

25/ 02/ 2019

28/ 01/ 2019

60

90

60

60

60

60

30

60

90

90

60

Ni |

90

Enpl oyabi
ity

Enpl oyabi
ity

Ni |

Ni |

Enpl oyabi
ity

Enpl oyabi
ity

Ni |

Ni |

Ni |

Ni |

Enpl oyabi |

ity

Ni |

Ni |

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ski |
Devel opnent

Ski |
Devel opnent




Entreprene
urshi p Essen
tial s- NPTEL

Eval uti ons
of Textile M
aterial s-
NPTEL

Fi nanci al
I nstitutions
and Markets
- NPTEL

Fi nanci al
Mat hemat i cs
- NPTEL

Fi nanci al
St at enent
Anal ysi s and
Reporting
- NPTEL

Foundati on
Course in
Manageri al
Econom cs

- NPTEL

Foundat i ons
to Conputer
Syst ens
Desi gn
- NPTEL

Gl oi s
Theory
- NPTEL

G obal
Mar ket i ng
Managenent

- NPTEL

G aph
Theor y- NPTEL

Human Beha
vi our - NPTEL

I ntroduction
to the
Pyschol ogy
of Language-
NPTEL

| ntroduction
to Basic
Cognitive Pr
ocesses-
NPTEL

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

25/ 02/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

25/ 02/ 2019

28/ 01/ 2019

28/ 01/ 2019

25/ 02/ 2018

28/ 11/ 2018

28/ 01/ 2019

25/ 02/ 2019

25/ 02/ 2019

60

90

90

90

90

60

90

90

60

60

60

60

60

Enpl oyabi |
ity

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Enpl oyabi |
ity

Ni |
Enpl oyabi |

ity

Ni |

Ni |

Ni |

Ski | |
Devel opnent

Ski Il
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski Il
Devel opnent

Ski | |
Devel opnent

Ni |

Ski ||
Devel opnent

Ni |

Ski ||
Devel opnent

Ski ||
Devel opnent




| ntroduction
to Internet
of Things
- NPTEL

I nt roduction
to Wrld Lit
erat ure-
NPTEL

I ntroductory
Mat hemat i ca
Met hods for
Bi ol ogi st s-
NPTEL

Joy of
computi ng
usi ng Pyt hon-
NPTEL

Language
And M nd-
NPTEL

Li terature,
Cul ture and
Medi a- NPTEL

Managi ng
I ntellectual
Property in
Uni versities-
NPTEL

Mar ket i ng
Managenent -
I'1 - NPTEL

Mar ket i ng
Research and
Anal ysis-11-

NPTEL

MCDM
Techni ques
Using R-
NPTEL

Non- Conven
tional
Ener gy Resou
rces- NPTEL

Qper ati ons
and supply
chai n nanage
nent - NPTEL

Pl astic
Wast e Manage

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

28/ 11/ 2019

28/ 01/ 2019

25/ 02/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

25/ 02/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

90

90

60

90

60

90

30

60

90

30

90

90

60

Enpl oyabi
ity

Ni |

Enpl oyabi
ity

Enpl oyabi
ity

Ni |

Ni |

Ni |

Enpl oyabi
ity

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ski |
Devel opnent

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent




ment - NPTEL

Post noder n
ismin Liter
at ur e- NPTEL

Princi pl es
O Human
Resource Man
agenent -
NPTEL

Probability
and Statisti
cs- NPTEL

Pr obl em
sol vi ng
t hrough
Pr ogramm ng
I n G NPTEL

Pr ogrammi ng
In G NPTEL

Pr ogrami ng
in Java-
NPTEL

Pr ogr amm ng,
Dat a
Structures
and
Al gorithms
usi ng Pyt hon-
NPTEL

Quality
Desi gn And
Contr ol

Reactive |
nt er nedi at es
Car bene and

Ni trene-

NPTEL

Real Tine

Operating
Syst em NPTEL

Services
Mar keting: A
Practical Ap
pr oach- NPTEL

Soci al net
wor ks- NPTEL

Sof t
Skills For

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

25/ 02/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 08/ 2019

28/ 01/ 2019

25/ 02/ 2019

25/ 02/ 2019

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

60

60

90

90

60

90

60

90

30

30

30

90

90

Ni |

Ni |

Ni |

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Ni |

Ni |

Ni |

Ni |

Ni |

Enpl oyabi |
ity

Ski ||
Devel opnent

Ski Il
Devel opnent

Ski | |
Devel opnent

Ni |

Ni |

Ni |

Ni |

Ski ||
Devel opnent

Ski ||
Devel opnent

Ski | |
Devel opnent

Ski | |
Devel opnent

Ski ||
Devel opnent

Ni |




Busi ness
Negoti ati ons
And
Mar ket i ng St
rat egi es-
NPTEL

Speaki ng E
ffectively-
NPTEL

The Ninete
ent h- Century
Engl i sh
Novel - NPTEL

Vi sual Com
muni cati on
Desi gn for

Di gital

Medi a- NPTEL
Hone
Appl i ances
Repair and
Servi ce

| mage
Editi ng and

Wb
Devel opnent

G aphi cs
and Wb
Desi gni ng

Tally, ERP
9.0 GST
Di plona in
Conmput er

Appl i cation
(DCA)

Mut ual
Funds

Tally GST

Basi cs of
Transl ati on
St udi es

Pyt hon-
NVEI CT
Spoken
Tut ori al
Certificate
Cour se

C and CPP-
NVEI CT
Spoken

Tut ori al

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

18/ 01/ 2019

04/ 04/ 2019

19/ 07/ 2018

20/ 08/ 2018

04/ 02/ 2019

28/ 09/ 2018

10/ 12/ 2018

03/ 09/ 2018

05/ 07/ 2018

02/ 01/ 2019

60

90

30

16

22

24

25

20

20

15

Enpl oyabi
ity

Ni |

Ni |

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity
Ni |

Ni |

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ski |
Devel opnent

Ski |
Devel opnent

Ski |
Devel opnent




Certificate
Cour se

Java- Ni |
NVEI CT
Spoken
Tutori al
Certificate
Cour se

La TeX- Ni |
NVEI CT
Spoken
Tut ori al
Certificate
Cour se

04/ 07/ 2018 5

16/ 07/ 2018 5

Ni | Ski | |
Devel opnent

Ni | Ski | |
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MPhi | Engl i sh 31/ 08/ 2018
VA Engl i sh 01/ 07/ 2018
VA Engl i sh 01/ 07/ 2018
VA Engl i sh 01/ 07/ 2018
VBW Soci al Work 01/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1480

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Conputing Skills

| Year (PG - Soft 01/ 08/ 2018 43
Skill : Language
Comuni cation Skills
| Year (PG - Soft 01/ 08/ 2018 41
Skill : Spoken and
Prsentation Skills
Il Year (PG - Soft 01/ 08/ 2018 57
Skill : Life and
Managerial Skills
Soft Skill Il Year (PQ 01/ 08/ 2018 11



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8781_Program_introduced_1609823914.xlsx

Ski |l French Level -

Il year (PG - Soft 01/ 08/ 2018 46
Ski | | Ger man
| Year (UG - Soft 01/ 07/ 2018 273
Ski | | Personal ity
Enri chment Level - |
| Year (UG - Soft 01/12/ 2018 268
Ski | Personal ity
Enri chment Level - 11
Il Year (UG - Soft 01/ 07/ 2018 745
Ski | Essential s of
spoken Presentation
Skills Level - |
Il Year (UG - Soft 01/12/ 2018 733
Ski | | Essential s of
spoken Presentation
Skills Level - 11
Il Year (UG - Soft 01/ 07/ 2018 154

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Sci ence, Maths, Physics,
Psychol ogy

BA Engl i sh 51

VA Engl i sh 58
MCom Commer ce 41
VEW Soci al Work 17
MPhi | Engl i sh, Commerce 8
BCA Conput er Applications 75
BBA Busi ness Admi ni stration 52
BCom Accounting & Finance, 697

Cor por ate, GCeneral
BSc Chemi stry, Conputer 276

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8781_Value_added_courses_1611552558.xlsx

f eel

f eel

t hrough Questionnaire.
posed to 12 Programmes and one Departnment of

395) Fromthe anal ysis of Al ummae feedback it
the Syllabus fulfills the requirenents of
i nprove their
f eedback shows that 77 of them feel
students becone enpl oyabl e.

curriculumas it
anal ysis of Teachers’
curriculumupdati on and 57 of them feel
the requirenments of the industry and gl obal
shoul d be structured in a way that
Enpl oyers (Sanple size — 15) The Enpl oyers’
the curriculumis equi pped well
i ndustry-ready. 40 of the Enployers need curricul um change.

| anguages.

The Col | ege has coll ected feedback on Curriculumfromvarious Stakehol ders
There are 4 questions in the feedback form which were
Al umae (Sanpl e size —
is understood that 92 of them
life skills which help them

personality. Parents (Sanple size — 389) The analysis of Parents’

is in tune with gl obal

it further

changes.
i ncreases critical
f eedback reveal s that 60 of them
to support students in naking them

They feel

that the syllabus is designed to help
Students (Sanple size — 857) The Students’
gives us the information that 68 of themare content with the present
changes Teachers (Sanple size — 93) The
f eedback reveals that nore enphasis has to be given on
that the syllabus shoul d be designed to
that the courses
t hi nki ng.

f eedback

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 70 94 58
BSc Mat hemat i cs 70 51 32
BSc Physi cs 50 51 26
BSc Chemi stry 32 33 20
BSc Psychol ogy 40 85 40
BSc Conput er 100 94 58
Sci ence
BCA Conput er 100 89 49
Applications
BCom Commer ce 140 271 143
BCom Cor por at e 140 221 140
Secretaryship
BCom Accounting & 70 88 70
Fi nance
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2171 103 72 3 13

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8781_Demand_ratio_1611552874.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
88 88 Nill 13 13 23

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One hour is allotted for mentoring every week. Mentoring session is allotted to all the 88 faculty covering the
entire student strength of 2287, thus resulting in the mentor-mentee ratio of 1:26. Wide range of topics from
personal hygiene to social responsibility is discussed and counselling given on relevant issues. Personal
counselling is given at various levels in such cases the class tutors consult their respective heads of departments
and sort out the issues. They are also referred to College Counsellors as and when required. Confidentiality is
strictly maintained. Follow ups are done to ensure their wholesome well being.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2287 88 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

88 88 Nill 7 28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr . K. Fahani da Assi st ant Best Paper
Begum Pr of essor Awar dVi kr am

Chandra’'s Red Earth
and Pouring Rain as
a Hi storiographic
Met afiction held at
Gsmani a University
Canpus, Hyder abad,
Tel angana St at e,

I ndi a
2018 Ms. J. Jaya Assi st ant 1. Gold Medal
Par veen Pr of essor Topper 5 in NPTEL

(I'ntroduction to
Literary Theory)
2. Topper 5 in NPTEL
(English for
Competitive Exam

2018 Dr. A Vinal arani Assi st ant Appr eci ation
Pr of essor Certificate for



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8781_ict_tools_1609909672.xlsx

Teaching from
Sent ham zh Sol ai
Rotary C ub
2018 M's. Ranmani bai Assi st ant Topper 5 in NPTEL
.D Pr of essor (Nunerical Methods-
Finite Difference
Appr oach)
2018 Ms. Amalthi. P Assi st ant Best Paper Award
Pr of essor - Pretreated Fly
Ash for Effective
Renoval of Fl uoride
from Drinki ng
Wat er .
I nt er nati onal
Conf erence
Conducted by NIIT
Trichy
2018 M s. R Lavanya Assi st ant 1. Selected as a
Pr of essor Menber of Advisory
Conmmittee in All
I ndi a Psychol ogi st
Associ ation 2.
Topper 5 in NPTEL
(Stress Managenent)
2018 Dr. G Brindha Assi st ant Topper 5 in NPTEL
Pr of essor (Co-ordination
Cheni stry)
2018 Ms. V. S. Banupriya Assi st ant Topper 5 in NPTEL
Pr of essor ( Sof t war e
Engi neeri ng)
2018 Ms.J. Mary Assi st ant Topper1l in NPTEL
Cat heri ne Pr of essor (Sof tware Testing)
2018 Ms. Ceetha. S Assi st ant Elite Gold Medal
Pr of essor in NPTEL (Joy of
Conputi ng using
Pyt hon)
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom CPG EVEN - 29/ 04/ 2019 27/ 06/ 2019
NARVARN

BCom CY EVEN - 25/ 04/ 2019 27/ 06/ 2019
/10

BCom CPz EVEN - 29/ 04/ 2019 27/ 06/ 2019
NARVARN

BCA SAZ EVEN - 30/ 04/ 2019 27/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8781_Honours_recieved_1611554139.xlsx

WARPARN

BSc SAE EVEN - 07/ 05/ 2019 27/ 06/ 2019
ARVARN

BSc SAT EVEN - 02/ 05/ 2019 27/ 06/ 2019
WERpARN

BSc SAD EVEN - 07/ 05/ 2019 27/ 06/ 2019
ARVARN

BSc SAR EVEN - 03/ 05/ 2019 27/ 06/ 2019
NARVARN

BSc TAM EVEN - 07/ 05/ 2019 27/ 06/ 2019
WARPARN

BA BR EVEN - 25/ 04/ 2019 27/ 06/ 2019
VARVARN

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The University Criteria for internal assessnents are followed (IA-25). Every
year the | years are given an induction programto explain the exani nation
eval uati on process and students are inforned about various rules and
regul ati ons, evaluation methods and the value of mniml mandatory attendance.
The continuous internal evaluation is for 25 in theory courses and 40 in
practical/ project courses and continuous evaluation is based on tests,
assi gnnents, seminars, Lab records, projects and attendance. Wth the
i ntroduction of Qutcone Based Education, Programre Qutcones, Programre Specific
Qut comes and Course Qutcones are communi cated to the students through the
Noti ce Boards and Google C assroons. Continuous |Internal Assessnent (ClA)
guestion papers are nodell ed on Bl oom s Taxonony, and a Question bank is al so
mai ntai ned. A collection of assignnents and sem nar topics is maintained by al
departnents in the course files. In order to inprove higher order thinking
skills of students, it is nmade sure Bl oonis Taxonony verbs are used to frane
assi gnnent and sem nar topics. Assignnment conponent (which is for 5 marks) is
ei t her paper based or online. Quizzes, nmind maps, term papers and mni projects

are given as paper based assignnments. Technology is integrated in giving
assignnents and seninars as part of internal assessnent. Online assignnents are

gi ven through the Google Cl assroom Google Forns and apps |ike Socrative
Learning are used to give online quizzes. Presentation conponent (which is for
5 marks) is either an oral presentation or a PPT presentation. The coll ege has

been constantly striving to introduce reforns keeping the quality of the

students in mnd. Besides ClAs, formative assessnent is done through

assignnents, semnars, quiz, questionnaires, projects and other tasks conpl eted
manual | y and through the Googl e classroom

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege prepares its Academnic Cal endar every year in accordance with the
Academi ¢ Cal endar sent by the University of Madras. This ensures uniformty,
consi stency and conpliance in curriculuminplenentation. The University’s
Acadeni ¢ Cal endar specifies the date of comrencenment of end semester Practica
and Theory Exami nations. First CIAis held approximtely on the 30th day, the
Il ClA on the 55th day and the Il Cl A before the commencenent of University
Practical Examinations. The Il Cl A question paper is based on the University
question paper nodel. Regular staff neetings are conducted to ensure adherence
to the schedul e given in the academ c cal endar. |In case of any unusual and
unschedul ed break in the working day |ike strikes or governnent decl ared
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hol i day,

announced wel |
wel |
Sports Day,

as ot her

a schedul e to conmpensate the working days is prepared. Dates for
conducting sem nars and class tests and subm ssion of assignnents are all

i n advance taking into consideration the gazetted holidays as
pl anned activities of the college such as College Culturals,

etc.

Cal endar .

As a result these dates are not marked in the College

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cttewc. edu. i n/ obe/ obe¥?0det ai | s¥20ner ged%20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

SAT BSc Psychol ogy 9 9 100
MAM BBA Busi ness A 52 41 78. 84

dmnistratio

n

cY BCom Cor por at e 109 82 75. 22

Secr et ar yshi

p

CPz BCom Gener al 146 134 91.78
SAZ BCA Conput er 51 46 90. 19

Applications
SAD BSc Chemi stry 14 7 50
SAE BSc Conput er 67 56 83.58

Sci ence

SAR BSc Physi cs 36 35 97. 22
TAM BSc 42 28 66. 66

Mat hemat i cs
BR BA Engl i sh 53 49 92. 45

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

N L

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill Ni Il 0 0

No file upl oaded.



https://www.cttewc.edu.in/obe/obe%20details%20merged%20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8781_Pass_percentage_1609917822.xlsx
NIL

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Acadeny of Tami | Nadu.

Sem nar on An Overvi ew of B. Con( CS) 25/ 09/ 2018
Securities Market in
India - M. A Vijayan,
Assi st ant Gener al
Manager, SEBI.
Cloud Literacy day - ICT BCA, B. Sc(CS) 25/ 10/ 2018

Sem nar on “HR practices
- M. Mhesh N.,
Associ ate Vi ce President
of TAFE and Dr. Anand
Vernma, Deputy GCeneral
Manager, Ashok Leyl and.

B. Sc Psychol ogy

29/ 11/ 2018

Guest Lecture on HR
Practices - Entry to Exit
- M. Prabu Kumar, Dy.
Vice President, HR Admi n,
M. Bal asubranmani am HR
departnent |n-charge and
Ms. Syamly Sathyan, Admin
departnent In-charge from
HLL Bi o-tech Ltd.

B. Con{ CS)

06/ 12/ 2018

Webi nar on India First
Leadership Talk Series -
Talk 1- Shri Anand
Mahi ndra, Chairman,
Mahi ndra G oup.

CTTE | dea I nnovati on Lab

08/ 01/ 2019

Wor kshop on | PR for
Students and Facul ty
Menbers - Dr. T.N
Shannugam Prof essor
Retd., Anna University.

CTTE I dea I nnovati on Lab

09/ 01/ 2019

Webi nar on India First
Leadership Tal k Series -
Talk 2 - Ms Swetashree
Maj unber, Principal,

Fi dus Law chanber and
Central Expert.

CTTE |l dea | nnovati on Lab

10/ 01/ 2019

Wor kshop on Mobil e
Servicing - New
Technol ogy

B. Sc(CS)

21/ 01/ 2019

Facebook |ive session on
I ndias First Leadership
Tal k Series, Episode 2 by
Shri. Anand Deshpande,
Founder, Chai rmanManagi ng
Director, Persistent
Systens Ltd.

CTTE | dea | nnovati on Lab

24/ 01/ 2019




Facul ty Devel opnent
Programe on How to
Connect with Young M nds
- C assroom Managenent
Techni ques - M. Arul
Dev, Founder and CEOQ
Peopl e First consultants.

B. Sc Psychol ogy

24/ 01/ 2019

Guest Lecture on
| nportance of Accounting
- M. Bharani dhar an,
Fi nanci al Controls Design
Depl oy team (FCDD), Shell
I ndi a SBSC Chennai .

B. Com( General )

30/ 01/ 2019

Awar eness Tal k on Dat a
Theft through Socia Media
howw Il it affect ne? -

M. J. Saravanan, CEQ,
Four st eps Sol uti ons Pvt.

Lt d.

B. Sc(CS)

08/ 02/ 2019

CGuest Lecture on Internet
of Things - M.
Saravanan, Territory
Delivery Head, NIIT
Li m t ed.

BCA

14/ 08/ 2018

An Interactive Session on

Goods Service Tax -

M . Kar unakar Reddy
Superi nt endent of GST
Central Excise Chennai
Sout h Conm ssi oner at e.

BBA

24/ 08/ 2018

Wor kshop on “3D Gami ng

and Virtual Reality” -
| nnovation Cell, 11T
Bonbay Robokart.com

B. Sc(CS)

27/ 08/ 2018

GQuest | ecture on Nano
Technol ogy and
Applications -

Dr. U. Sol onon, Sci enti st
‘G, Additional Director,
CVRDE, DRDO.

B. Sc Physics

28/ 08/ 2018

Invited talk on “Energing
Technol ogies in
Heal t hcare Sect or
Exciting Career
Qpportunities” - M. M
Renganat han, Marketing
Manager - M ddl e East North
Africa, Younglim Co.
Ltd., South Korea, Donmin
Expert, Medical Devices
Heal t hcare IT.

B. Sc(CS)

30/ 08/ 2018

A Webi nar on “Goal
setting and Tinme
managenent” - M. Jay

B. Con( CS)

04/ 09/ 2018




Kart hi k, Cl SCQ,
Consul ting and Pre-Sal es
Engi neer, ATMP.

Sem nar on Highlights of
t he Conpani es Amendnent
Act, 2017 - M. Desikan
Bal aji, B.Com LLB, ACS,
CMA, AG Arb (UK), AlA
(Bel gium, Advocat e,
Madras Hi ghcourt.

B. Com( CS)

17/ 09/ 2018

Wor kshop on Emer gi ng
Trends in Industrial
Rel ati ons - M. Raj adurai,
Seni or Executive, Royal
Enfield, M. Deepak
Par ameswar an, Regi onal HR
Manager, Britannia
I ndustries Limted,
M. Sat hya Kumar, Founder
CEO Chi ef Strategists,
Tycoonpl us, and M. Sou

MBW

04/ 03/ 2019

FDP on Intell ectual
Property Rights - Dr.
Kant ha babu, D rector,
Center for Intell ectual
Property Rights, Anna
Uni versity.

| QAC

14/ 07/ 2018

An International Wrkshop
on Introduction to Java
Server Side Scripting -
M. Sakt hi vel Sel vam
Director, InfoSpring Ltd,
London, United Ki ngdom

BCA

10/ 08/ 2018

Wor kshop on on GST-
Taxation and Assessnent
Proceedings - M. P.
Kar unakar Reddy,
Superi nt endent of Central
Exci se and GST, South

Conmi ssi onerate, Chennai.

B. Conm( Gener al )

13/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L Nill Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 Nill Nill Nill Nill

No file upl oaded.

3.3 — Research Publications and Awards




3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2

13

5

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Engli sh, 4 Nill
Psychol ogy

I nt ernati onal Engl i sh 18 Nill

I nt ernati onal Mat hemat i cs 8 Nill

I nt er nati onal Conput er Sci ence, 17 Ni |l

BCA

I nt ernati onal Conmrer ce( Gen, CS, 26 Nill
AF), BBA

I nt ernati onal Psychol ogy 7 Nill

I nt ernati onal Tam | 15 Nill

I nt ernati onal Soft Skills and 2 Nill
Pl acenent

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 3
Tam | 10
French 1
Conmput er Sci ence 2
Conput er Applications 2
Conmmer ce 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

|Title of journal

h-index | Number of

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Nill Ni |l Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Year of Institutional




Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 11 39 1 5
nar s/ Wor kshops
Present ed 43 20 Nill Nill
papers
Resour ce Ni |l Nill 3 40
persons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Silk Thread Nat i onal Service 2 100
Jewel | ery Making - Schene
Trai ni ng Program
Eye Canmp Nat i onal Service 2 100
Schene and Si ght
Care Foundati on,
Chennai
Cl ean I ndia: Nat i onal Service 2 50
SWACHATTA Schene and M nistry
Appl i cation of Housing and
U ban Affairs
Ral |y on d obal Nati onal Service 4 575
Canpai gn on Schenme , Youth Red
M gration Cross and Caritas
| ndi a
Hunman Chai n on Nat i onal Service 2 50
Voting Rights Schene and El ecti on
Conmi ssi on-
Kol at hur Zone
Nat i onal Voters Nat i onal Service 2 100
Day - Voting the |[Schene and El ection
need of the Hour Conmi ssi on-
Kol at hur Zone
Voter ID Nat i onal Service 2 570
Enr ol nent Schene and El ecti on
Conmi ssi on-
Kol at hur Zone
Pl asti c Awar eness Nat i onal Service 2 2000
Program Scheme and Chennai




Cor por ati on

Preventi on and
Control of AlDS

Schenme and | APA -
| nt er nati onal

Al liance for the

Preventi on of AlDS

Swachh Bhar at h Nati onal Service 4 10
Sunmmer | nternship Schene
Program
Program f or Nati onal Service 2 850

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Uni versity of

Madras to
Participated in
Nat i onal Adventure
Festi val

Benefited
Citizen Consuner Best Club-State FEDCOT 4
d ub Award 2018 (Federation of
consuner
organi zati ons
Tam | nadu
Pondi cherry
Citizen Consuner Appreci ation For CAG (Citizen 7
C ub Vil lupaattu consuner and civic
Per f or mance on action group)
Consuner Rights as
Part of Project
G vi ng Poor
Consuners G eater
Voi ce of India
Citizen Consuner Appr eci ati on For Dr. Rathinavelu 7
C ub Vil lupaattu Subr amani yam
Per f or mance on Mut hi al pet Grls
Consumer Rights and| Hi gher secondary
Duti es school .
Citizen Consuner Appreci ation For Thiri Jagan nohan 7
d ub Villupaattu m ddl e school
per f ormance on Royapur am
Consumer Ri ghts and
Duti es
Citizen Consumner Appreci ation For CAG (Citizen 45
Cl ub Audit of 50 Roads |consunmer and civic
i n Peranbur action group)
Nati onal Service Qur Col | ege Uni versity of 1
Schene sel ected by Madr as

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year
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Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Villupattu On CAG (Citizen Citizen 1 7
Consumer Rights| Consumer and Consuner C ub
Civic Action
G oup)
Wrl d State Citizen 4 100
Consuner Rights Consurmer Consumner C ub
Day Cel ebration Redr essal
Conmi ssi on and
FEDCOT
Cel ebrating G vil Citizen 4 150
Nat i onal Suppl i es and Consuner C ub
Consuner Rights Consuner
Day Prot ection
Depar t nent
Qbservi ng FEDCOT Citizen 2 100
Nat i onal Consuner Cl ub
Consuner Rights
Day
Safe and CAl (Consumer Citizen 2 100
Nutritious Food | Association of Consuner C ub
and Heal t hy India)
Lunch Box
Cont est
Consurmer Mut hyal pet Citizen 1 8
Awar eness School , Chennai | Consunmer Cl ub
Pr ogram t hr ough
Villupattu
Sem nar on Sri Prince Citizen 1 7
| npact of Venkat eshwar a Consuner Cl ub
d i mate Change Col | ege
in recent years
Consuner Thiri Jagan Citizen 1 10
Awar eness Mohan M ddl e Consuner C ub
Pr ogram - School ,
Villupattu Rayapur am
Sensi tisation FEDCOT Citizen 4 600
Pr ogram on Consuner C ub
Consuner Rights
and Duties
Road Saf ety CAG (Citizen Citizen 3 45
Audit by using Consumer and Consumer C ub
GOBO Civic Action
Application G oup)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration
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NI L

00

00

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Internship I nt ernship News Today 01/ 05/ 2018 31/ 05/ 2018 6
traini ng No. 85, Mount
given to Road, GST
students - Road,
M A Engli sh auni dy,
Chennai - 32.
I nternship I nt ernship New | ndi an 01/ 05/ 2018 31/ 05/ 2018 4
traini ng Express CPS
given to Udhayasuriya
students - n Nagar
M A Engli sh School, 4th
Cross
street,
Vyasar padi ,
Chennai - 39.
I nternship I nt ernship Chennai 01/ 05/ 2018 31/ 05/ 2018 4
training Primry
given to School
students -
M A English
I nternship I nt ernshi p Ener al d 01/ 05/ 2018 31/ 05/ 2018 7
training Publ i shers
given to 15A, First
students - Fl oor, Casa
M A Engli sh Maj or Road,
Egnor e,
Chennai -
600 008.
To gain I nternship Hi ndust an 26/ 12/ 2018 31/ 12/ 2018 3
t echi ncal Fibre d ass
know edge in Wr ks,
wor ki ng Chennai
envi ronment
To gain I nt ernship Camm Tech 10/ 12/ 2018 28/ 12/ 2018 15
wor k Process
experience Speci al i sts
and | npl ant in
Tr ai ni ng Phospahati ng
and Zinc
Plating Ofi
cel/ Factory
No. 112,
North Phase




SI DCO | ndi a
Est .
Anmbat t ur,
Chennai - 600
098. Tami |
Nadu

To update
real time
t echni cal
know edge

Sri Hema
I nfo Tech,
1A, 2nd
Fl oor, Paper
M1ls Road,
Per anmbur ,
Chennai ,
Tam | Nadu
600082.
Cont act NO
98845 57004

I nt ernship

15/ 11/ 2018 15/ 12/ 2018

10

I nternship
- Project

Institutio
nal Trai ni ng

Psyned
Hospital .,
42/ 2,
Har ri ngt on
Road,
Chet put,
Chennai -
600030

09/ 08/ 2018 21/ 08/ 2018

I nternship
- Project

Institutio
nal Trai ni ng

Raj u
Hospi t al
Pvt. Ltd.,
43, South
Usman Road,
T. Nagar,
Chennai -
600017

02/ 08/ 2018 20/ 08/ 2018

I nternship
- Project

Sahar am
Foundati on.,
No 328,
Chol anedu
Mai n Road,
Chol anedu,
Anbat t ur,

Chennai -

Institutio
nal Trai ni ng

53

13/ 08/ 2018 21/ 08/ 2018

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

ALB Mul tinedi a

05/ 09/ 2018

To train the
Students in Tally
ERP 9 GST 2.1ssue
course conpl etion

certificate on
conpl etion of the
program

37
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Thuvakkam Wl f are
Associ ati on

11/ 10/ 2018

To conduct
outreach activities

13

Pidilite
I ndustries Ltd.

26/ 10/ 2018

To provide
traini ng sessions
for the Students in
various formnms of
art - Enbroi dery,
Fabric Painting,
Tai |l oring

40

M S New
Technol ogy,
Coi mbat ore

15/11/ 2018

To provide
Handson training in
Mobi | e Phone
Servi ci ng

65

Schi zophreni a
Research Foundati on
(I'ndia)

29/ 11/ 2018

To initiate
cooperative and
col I aborative
activities which
woul d address
clinical and
educat i onal
probl ens

921

| CTACT

05/ 04/ 2018

To conduct Train
t he Trai ner
pr ogr amres- FDP

11

ALB Mul ti nedi a

19/ 07/ 2018

To conduct
certificate course
Graphics and Wb
Desi gni ng

47

ITCLimted

06/ 08/ 2018

To collect old
news paper from
Li brary and
Shredded waste from
of fice and given
for recycling and
reuse

56

Caritas India

18/ 08/ 2018

To focus on
enri chnent of
quality ensuring
excell ence in
hi gher educati on
and reinforce
teachi ng | earning
process

ALB Mul tinedi a

20/ 08/ 2018

To train the
Students in Tally
ERP 9 GST 2.Issue
course conpl etion

certificate on
conpl etion of the
program

74

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
70. 44 Nill
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Newl y Added
Cl ass roons Exi sting
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTOLI B Ful l'y 3.2 updated to 2012
Integrated Library 4.2 and 5.1
Managenment Software
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Weedi ng 382 38134 758 388 38892
(hard &
soft)
Text 18769 2799541 1892 543561 20661 3343102
Books
1561 276660 38 31209 1599 307869
Ref erence
Books
e- Books 3255000 Nill Nill Nill 3255000 Nill
Journal s 32 77862 Nill Nill 32 77862
e- 13 32220 Nill 5034 13 37254
Jour nal s
Di gital 4 37800 Nill Nill 4 37800
Dat abase
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CD & 341 Nill 21 Ni Il 362 Ni |l
Vi deo
Li brary 1 90025 1 20796 2 110821
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ms.J. Mary Deadl ocks https://youtu. be/ 28/ 01/ 2019
Cat herine vnSu8gk EBSk
Ms. V. S. Banu Deadl ock https://youtu. be/ 28/ 01/ 2019
Priya characterisation 5qy oxHIWOWO
Ms. V. S. Banu Introduction to https://youtu. be/ 28/ 01/ 2019
Priya mul ti medi a zG XU ZYQRA
Ms. V. S. Banu Introduction to https://youtu. be/ 28/ 01/ 2019
Priya software testing eRok1Qaespg
JAVA FEATURES https://youtu. be/ 28/ 01/ 2019
M s. K. Jaganeshwar i | b1z SAXKNR4
Fundanent al s of https://youtu. be/ 28/ 01/ 2019
M s. K. Jaganeshwari |Data Conmuni cati on |[|9GSgIMBQM
and Net wor ki ng
Ms. J. Saranya CSlI Model https://youtu. be/ 28/ 01/ 2019
lal "2G r YbE
Ms. J. Saranya Li ne draw ng htt ps://youtu. be/ 28/ 01/ 2019
al gorithns f b9_PBYHPOE
Ms. J. Saranya Rast er scan https://youtu. be/ 28/ 01/ 2019
di spl ays oadhnNhvg
M s. E. Padmavat hy CENTRE OF MASS OF https://youtu. be/ 27/ 03/ 2019
HEM SPHERI CAL SHELL | YJYZPNSxKwg
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 212 165 211 11 0 5 10 100 14
g
Added 2 0 3 3 0 0 50 5
Tot al 214 165 214 14 0 5 11 150 19
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content
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Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

CTTEMEDI A- YOUTUBE CHANNEL
ht t ps: // wwv. yout ube. com channel / UC poGc
GoxJ_kacPLAt p7Ycw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 86.7 Nill 70. 65

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for the use of infrastructure. o
Cl assroons are allotted on the basis of strength and proxinmty to |abs and
staff roons as far as possible. For NME and Soft Skills, students nove to

different roons. There is a general Stock Register which lists the furniture

and el ectrical equipnent in each room Each departnent has been provided with
one smart classroomfor interactive teaching-learning. ¢ Laboratories are
mai ntai ned by the departnments. Each |lab has a | ab manual and a Stock Register.
The Stock Register has a record of all equi pnents/substances/software/systens
and servers with their configuration and date/year of purchase. At the end of
every acadenic year inter-departnental stock checking is done. The CITE
Maryl and Library is open from8.30 a.mto 4.00 p.m The library is fully

automated with ILMS Autolib Software and OPAC. All issues and returns are
t hrough this system which has the database of books and can give information on
whet her a book is available or out on circulation and when it will be returned.

The Research Section has 4 carrels with W-Fi facility for students to work
with their laptops. The library W-Fi has static |IP 49.204.221. 60 and speed of
150 nbps. Al new acquisitions are entered into the Accession Register with
Accessi on nunber, Call Numbers and Bar Code. These new books are displayed in
the New Arrivals Section for two to four weeks. Library Stock-Checking is done
either at the end or the beginning of the academi c year. Budget for new books
is prepared by the librarian after receiving the |list of books required by the
departnents at the beginning of each senester. The e-Browsing Section which has
Reprography facility with Canon | RA 4525machine is attached to the library. The
Sports Facility includes an open play ground in the main canmpus with a 200
nmeter track, a cricket pitch, throw ball court and high-junp and | ong-junp pit.
There is a mini gymalso. Auditoriunms/Sem nar Lecture Halls are nade avail abl e
for activities to all the departnments and clubs though entries in a nonthly
pl anner available in the College Ofice. Miintenance work is outsourced to
i ndi vi dual s/ conpani es through AMC There is a Press common to all the
institutions under the C.T.T.E Trust which takes care of printing work.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nl Nill Nill
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frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal

Nill

Nill

Nill

b) I nternati onal

Nill

Nill

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled
Per sonal 01/ 07/ 2018 2287 Col | ege
Counsel I'i ng Counsel | ors
Yoga Meditation 01/ 08/ 2018 36 Yoga | nstructor
Bri dge course 22/ 06/ 2018 691 Language, Genera
Engl i sh Concer ned
Departnents
Language Lab 01/ 07/ 2018 937 Depart nment of
Engl i sh
Renedi al Coachi ng 01/ 07/ 2018 2171 Departnents
PI LL Programme
Soft Skills 01/ 07/ 2018 1466 Sof t Ski l
Trai ner Departnents
Car eer 01/ 07/ 2018 2287 Pl acenment Cel |

Depart ment s

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CITE I AS 67 Nill Nill Nill
Acadeny
2018 Techni cal 55 Nill Nill Nill
& Aptitude
Trai ni ng
2018 Bank 180 Nill Nill Nill
Coachi ng
2018 Aptitude 120 Nill Nill Nill
Trai ni ng
Program
2019 Car eer Nill 2287 Nill 90
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
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harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NTr ust, 266 90 NI L Nil I Nil |
Tat a
Consul t ancy
Ser vi ces,
Al cance Tech
nol ogi es, RR
Donnel | ey,
Go smart
acadeny,
Syner Heal P
har maceuti ca
s Cap
Gem ni
Busi ness
Servi ce
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 B. A Engli sh CT.TE M A
Col | ege for Engl i sh
VWren
2019 1 B. A Engl i sh Mar udhar M A
Kesar Jain Engl i sh
Col | ege
2019 2 B. A Engl i sh Nazareth B. Ed
Col | ege of
Educat i on
2019 1 B. A Engl i sh Sri Devi B. Ed
col l ege for
Educat i on
2019 1 B. A Engl i sh Loyol a B. Ed
Col | ege for
Educati on
2019 1 B. A Engl i sh K. J.N B. Ed
Educat i onal
Col | ege
2019 1 B. A Engli sh Pri st LLB
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Uni versity

2019 1 B. Sc M Sc
Mat hemati cs |D. G Vai shnav
Col | ege

2019 2 B. Sc Jaya M Sc
Mat hemat i cs Col | ege of
Arts and
Sci ence

2019 2 B. Sc Anna M Sc
Mat hemat i cs Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Freshers Tal ent Meet I nstitutional Level 260
(13.07.2018) 2
Sol o Cl assical Dance 2 I nstitutional Level 20
Dances of India 2 I nstitutional Level 88
Sol o- Si ngi ng (Western) Institutional Level 36
2
Sol o- Si nging (Indian) 2 Institutional Level 33
Western Group Dance 2 I nstitutional Level 112
Retro 2 Institutional Level 84
Rem x 2 I nstitutional Level 56
Group Singing (Wstern) I nstitutional Level 96
2
M x and Match 2 I nstitutional Level 75
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 1st | nt er nat 1 Ni Il 24237123 A. Shanm
Asi an i onal 2843 uga Priya
Si | anbam
Tour nanent
- Team
Sport (Cer



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8781_Progression_1611563994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8781_Activities_Organised_1610353845.xlsx

tificate
of Merit)

2018

1st
Asi an
Si | anmbam
Tour nanent
- Long
Stick
Rot ati on
(ol d
Medal )

| nt er nat
i onal

1 Nill

24237123
2843

A. Shanm
uga Priya

2018

1st
Asi an
Si | anbam
Tour nanent
- Chakra
Pandham
Fire
(Silver
Medal )

| nt er nat
i onal

1 Nill

24237123
2843

A. Shanm
uga Priya

2019

25t h
Nat i onal
Advent ure
Festival -2

019

Nat i ona

1 Nill

311710091

M P.
Udhaya
Bal a

2019

Sera
Yogat hon
2019

Nat i ona

1 Nill

111703970

B. Bhar at hi

2019

Sera
Yogat hon
2019

Nat i ona

1 Nill

41180221

S.
Nar mada

2019

Sera
Yogat hon
2019

Nat i ona

1 Nill

411802243

V.
Har sha

2019

Sera
Yogat hon
2019

Nat i ona

1 Nill

121802319

S.
Shamuga
Priya

2019

Sera
Yogat hon
2019

Nat i ona

1 Nill

411702424

P. Pri yanka

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Students play a very active role in various acadeni c and adm nistrative bodies
and conmittees such as The Student Council: The Student Council has
representation fromall programmes and wor ks under the gui dance of the Dean of
Student Affairs. ¢ The Student Council conducts assenbly every day — organizes
prayer, makes announcenents and takes care of discipline. ¢ They form an
i nportant bridge between students and the faculty, representing the grievances
of students and having themredressed. ¢ They help to organi ze nmmjor programmes
and functions in the college like the birth and death anni versaries of |eaders,
Col | ege Day, and the annual College Culturals — a major two-day event. ¢ They
have a representation in | QAC and Anti Ragging Conmittee. ¢« They take care of




the ISR activities |like teaching school children, organizing donations for the
needy and reaching out to people affected by disasters |like the Chennai and
Keral a floods as well as cyclones |ike Vardah and Gaja. ¢ They coordinate with
student nembers of different committees. The Junior Council: ¢ The Junior
Council is unique to our institution. The nmenbers are fromthe second years and
trained by the Student Council. So in tinmes when the final years are busy with
exanms or placenment, the Junior Council steps in and takes care of the
responsibilities of the Student Council. For exanple when the final years had
exanms, the Juni or Council organi sed Rashtriya Ekhta Diwas. Commttees: ¢ There
are several clubs and committees in which student representations has been nade
mandat ory such as Fine Arts Conmittee, Placenent Conmittee, Library
Conmittee, Sports etc. Each departnment has student coordinators in charge of
their associations or clubs. Students in these conmrittees work with the faculty
to organi ze various programes. Cl ass Representatives: ¢ Each class is led by a
class representative. They help the class tutors in organising activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The C.T.T.E Col |l ege Al utmae Associ ati on was established in January 26, 2007 to
foster the spirit of loyalty and to pronote the welfare of the college with the
motto “Let’s join to nmake our dreans cone true”. The Association is a

regi stered body under Tami | Nadu Regi stration of Societies Act 1975
(SI.No.128/2013) and is governed by elected office bearers. The association
conducts its Annual neeting every January 26 and provides a platformfor the
alumae to reunite. In this neeting, the President (Principal) presents the
overal |l report of the association and showcases devel opnents in the college. An
Annual Bulletin is released every year. The C. T.T.E Alumae Associ ation has
contributed significantly to the devel opnent of the institution through the
followi ng activities: Upgrading the infrastructure of the coll ege every year: -
During 2014 -2015 books for library worth Rs 25,000/- were donated to the
library. ¢ In 2015-2016 pedestal fans worth Rs.42, 940/- were donated. < During
2016- 2017 hundred and twenty five executive chairs worth Rs. 2,03, 355/- were
donated for the newly built Seminar Hall and Lounge in the Dr. Elizabeth Thonmas
Bl ock. ¢ In August 2017, two renovated Lecture Halls were furnished with

Lapt ops, Projectors, Sound Systens and Chairs at a cost of Rs.3, 10, 145/-. -
During 2018-2019 an entrance arch to the college |ane was built to give greater
visibility to the college. Awardi ng Schol arshi ps: (Rs. 3000/- per annum -
C.T.T.E Alumae Assistance for the Less Privileged « C. T.T.E Alumae Means
Schol arship « C.T.T.E Alunmae Merit Schol arship Awarding Tuition Fee
Sponsorship for: « Qutstanding Talent in Sports ¢ Wards of class |V enpl oyees -
Meritorious Student from Econom cally Weaker Section. |. Awardi ng Puthiyat hal ai
Murai Vi zut hukal Schene Full Fee Sponsorship for one deserving student. I1.
Gving CT.T.E Alummae’ s Topper Award, (cash award of Rs.5000/-) for student
admtted with highest mark in H gher Secondary Exam nation. I1l1l1. G ving

I ndi vi dual Chanpi onship Award of Rs1000/- cash for Culturals Sports. Partially
sponsoring cultural events. O her Activities: i) Honoring faculty on their

compl etion of 25 years of dedicated service. ii) Conducting Awareness
Programes on health and environnent |ike Wrld Heart Day, Internationa
Literacy Day and World Pollution Prevention Day through the norning assenbly,
poster displays and short filnms during STEP UP anpbng the student conmunity.

iii) C.T.T.E Alumae Qutreach Programmes: e+ As part of flood relief work in
2016, 100 sets of uniformwere distributed to Madumanagar School students
affected by the heavy rain in Decenber 2015. ¢ Distribution of stationery itens
to Ni ght School children through Navaj eevan Trust and to M ssion Education
through U tham Sewa Samiti. ¢ Organizing |Interschool Painting conpetition under
different levels to encourage student talents at different levels fromMd to




H gher Secondary.

5.4.2 — No. of enrolled Alumni:

732

5.4.3 — Alumni contribution during the year (in Rupees) :

289000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Managenent of the Institution has always believed in participative
managenent. Though the Chevalier. T. Thomas Educational Trust is the Governing
Body, power is delegated to all the principals of the institutions (under the

Trust) to make acadeni ¢ decisions. |In consequence the Principal of CT.T.E
Col l ege for Wnen is given the authority to deci de on new progranmes,
recrui tment of faculty, student adm ssions, certificate courses to be offered
and other activities to be organised by the institution in keeping with the
rules and regul ations of the affiliating university. The Principal in turn
ensures the snooth functioning of the institution by constituting different
committees at the begi nning of each academ ¢ year and del egating authority
t hrough assigning of responsibilities which include planning, organising and
conducting activities pertaining to that area. Budget proposal is obtained from
these committees for the activities planned and the funds allocated to them At
the end of the academ c year the commttees subnit a detailed report to the
princi pal and accounts are settled with the Finance Comm ttee. Casestudy on
decentralization and participative managenent The institution practices
decentralization and participative nmanagenent. The Col | ege Action Council neets
frequently to discuss issues related to inproving quality and perfornance of
students in various areas .Such suggestions are first placed before the Coll ege
Advi sory Conmittee and |atter passed as resolution in the Governi ng Counci
Meeting. One such initiative was the introduction of "STEP UP" (Suppl enentary
Training and Enrichnent of Personality-Undergraduate Progranme) in 2014 to
i mprove the personality and conmunication skills of students .As students
admtted were nostly first generation learners and from North Chennai an
i ndustrial hub, it was decided in College Action Council neeting held on March
27,2014 to conduct enrichnment programes to make students nore confortable in
communi cation skills, to gain know edge of current affairs, to incul cate val ues
through mentoring and to develop skills in extension activities such as sports
yoga etc. This was placed before the Advisory Committee on July 21,2014 and

| ater passed as a resolution by the Governing Council on July31l,2014. A
committee was fornmed for the proper execution of the programme . The Committee
menbers plan the timetable, and activities to be conducted during the step up
hour. Effort has al so been put in by a teamconsisting of faculty nenbers and

programrers for a proper conpilation of news through videos /news clippings.
Thi s uni que programme has evol ved as one of the best practices of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resource Managenent

Al recruitments are made as per UGC
nornms after placing advertisenents in a
| eadi ng newspaper. Service rules and
| eave rul es are communi cated through
the Trust O fice. Enployees avail of
CL, EL, M., OD, Maternity |leave and LOP
| eave. Pronptions are strictly based on
seniority and nmerit. The coll ege
believes in participative managenent
and faculty nenbers have a say in the
functioning of the institution. There
are 43 comm ttees that ensure the
snoot h i npl enmentati on of decisions
taken. Autonomy is given to the
commttees to have neetings and deci de
on strategies for inplenmenting
deci si ons under committee co-
ordi nator’ s gui dance.

Curri cul um Devel opnent

The coll ege foll ows the Choice Based
Credit System (CBCS) inplenented by the
Uni versity of Madras (UG courses - 140

credits and in PG courses - 91
credits). The Coll ege Academ c Cal endar
i s prepared acconmodati ng 450
instructional hours per senester.

Optinmal use of physical and hunman
resources is ensured. The naster tine-
table for the college is framed by the

Curriculum Pl anning Commttee to
i ncorporate all the courses conmon to
different departnents such as
Foundati on Courses, Soft Skills, Non-

Maj or El ectives and |ab hours. The
Heads of Departnents plan the all otnent
of subjects. Lesson plans, subject w se

| ogbhooks and | esson summari es
mai nt ai ned.

Teachi ng and Learni ng

The teachi ng-|earning process forms
the crux of the goals set by the vision
and m ssion of our institution. The
faculty nmenbers adopt a |l earner-centric
approach and each departnment chooses
t he pedagogy suitable to the course
taught. Different student-centric
nmet hods are depl oyed. Experientia
Learning, Participative Learning,
Col | aborati ve Learning, Problem Sol ving
net hods adopt ed and Technol ogy Enhanced
Teachi ng and Learning (TETL)/ Bl ended
Learning are adopted. Learning
Management System G Suite enables
Googl e O assroomused by all teachers.
Teachers use paper-based ganes or
nobi | e-app based ganes to teach.




Students use M nd Maps, Flash Cards,
Pictionary (Picture Dictionary), D gi-
Tales (Aninmated Tales), and Etch It
(sticky notes).

Exam nati on and Eval uati on

First CTAis held approximately on
the 30th day, the Il CIA on the 55th

day and the IIl Cl A before the
comrencenent of University Practica
Exam nations. The |1l ClI A question

paper is based on the University
guesti on paper nodel. Dates for
conducting sem nars and class tests and
subm ssion of assignnents are al
announced wel |l in advance. Students are
made to check their marks and sign
before their marks are upl oaded on the
University's Online Internal Marks
Entry System The University
exam nation schedule is intimted. Any
anomalies in the University question
paper, representation is nmade to the
Uni versity.

Research and Devel opnent

To enhance research-oriented teaching
and | earning, PG and M Phil students as
wel | as teachers, have conduct ed
surveys on OBE, the effectiveness of
usi ng technology (e.g., NPTEL, G Suite,
Ednodo, and Verso App) for teaching and
| earning, and the results have been
publ i shed in UGC approved journals.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

CT.T.E. Maryland library has a tota
area of about 5206 sq. ft. The library
has the followi ng sections: Journal
Section, Research Section, Reading
Section, Stack Area, OPAC section
Braille Section, e-Resource Centre and
Repr ography Section. The col | ege has
good infrastructure with well -
ventil ated cl assroons, snart
cl assroons, auditoriunms, |lecture halls
and | aboratories. The Col |l ege
encour ages Sports, Ganes, Yoga and
Cul tural s and has adequate
infrastructure for the sane. The
coll ege al so has | aptops, Projectors
and portable LCD projectors which are
used by the departnents during
sem nars, guest |ectures and workshops.

Industry Interaction / Collaboration

The institution is an Associate
Mermber of | CTACT (No: 03126). Staff and
students of various departnents upgrade
their technical skills through the

| CTACT col | aboration. MUs: The
Depart ment of Conputer Science has

signed a MoU with Dreanzone, a
franchi se of CADD Center. Departnent of




B. Com (CS) along with BBA signed an MU
with “Finmark’ in collaboration with
NSE to conduct a certificate course.
Depart nment of Conmerce signed a MU
wi th the Andhra Chanber of Commerce.

The ED cell of the college signed a MU
with KVIC. Internship Training: MA
(English),MCom 111 B.Com (CS) BBA

students undergo Internship in reputed

institutions

Adm ssion of Students

Students can get application forns
online offline. The coll ege prospectus
provides all the necessary informtion

about the courses. Staff at the Help
Desk provide information about the
col l ege, courses, fee structure,
facilities, etc. Reservations are nmade
as per CGovernnent Quota. O her seats
are nmade avail able for neritorious
students from underprivil eged hones.
Cut-off marks are decided prior to
commencenent of adm ssions. The
applications are scrutinised by the
faculty, and the interview card is sent
to them The students are intervi ewed
and counselled by the faculty. Eligible
candi dates are adnitted as per the
Uni versity and Governnent norms.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

1. Avancer Software Sol utions Pvt.
Ltd. A38, 2nd Cross Street, Sipcot IT
Par k, Chennai, Tam | Nadu 603103. PH:

044- 474 31330 (or) 91 91766 96486
i nfo@vancer.in 2. C.T.T.E Coll ege
Website : www. cttewc. com Vendor 1:
Spotllight Media C. T.T.E Col |l ege
Website : https://ww.cttewc. edu.in
https://ww. cttewc. edu. i n/adm ssi onform
Vendor 2: Sri Hema Infotech No: 1A, 2nd
Fl oor, Paper MIIls Road, Gopal Col ony,
Peranbur, Chennai - 600 082. Tani | nadu,
India. E-Mail : help@wd.co.in ,
sri hemai nf ot ech@ahoo. co.in Wb :
wWww. cwd. co. i n

Exam nati on

Cl A Exami nation 1. Mcrosoft Edu
Cloud Sri Guru IT Solutions Raja
Annamal ai Puram Chennai, Tam | Nadu,
India suresh@riguruit.com?2. GSuite -
Trai ni ng Support by Techevo No.49/1 2nd
Street, Kamaraj Nagar, Avadi, Chennai-71
Uni versity Exam nation Through
University of Madras Wbsite

Pl anni ng and Devel opnent

1. GSuite (E-mail) - Training
Support by Techevo No.49/1 2nd Street,




Kamaraj Nagar, Avadi, Chennai-71 2.
Through What sapp ( Shi kshagan G oup)

Adm ni stration

Avancer Software Solutions Pvt. Ltd.
A38, 2nd Cross Street, Sipcot |IT Park,
Chennai, Tam | Nadu 603103. PH: 044-
474 31330 (or) 91 91766 96486
i nfo@vancer.in

Fi nance and Accounts

e- Paynment Maruthi Infotech 19 A,
1st, Floor, Kamaraj Salai, Kodungayur,
Chennai - 118

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 QUALI TY Nill Nill 57 Nill
I NI TI ATI VE 02/ 05/ 2018
SIN
TEACHI NG
LEARNI NG
2018 FOCUS ON Nill Ni Il 87 Ni I
QUALITY IN 23/ 06/ 2018
I TI ATI VES
OF NAAC
THE NEW
FRANVEWORK
2018 | NTELLEC Nill Ni Il 88 Ni Il
TUAL 14/ 07/ 2018
PROPERTY
Rl GHTS
2018 RESEARCH Nill Nil I 33 Nill
PAPER 20/ 08/ 2018
VRl TI NG
USI NG
LATEX
2018 Nill TRAI NI NG Ni Il Nl 12
PROGRAM ON |10/ 10/ 2018
EFFECTI VE
USE OF BI O




GAS PLANT
2018 Nill BEHAVI QU Nill Nil I 13
RAL 14/ 12/ 2018
MANAGEMENT
AND MODES
OF UNI FI CA
TION FOR O
RGANI SATI O
N DEVELOPM
ENT
2019 HOW TO Nill Nill 84 Nil I
CONNECT 24/ 01/ 2019
W TH YOUNG
M NDS-
CLASSROOM
MANAGEMENT
TECHNI QUES
2019 FACI LI TA Nill 66 Nil I
TI NG MORE 28/ 01/ 2019 |29/ 01/ 2019
EFFECTI VE
ACCESS TO
e_
RESOURCES
2019 STARTUPS Nill Nill 86 Nil
22/ 04/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Resear ch
Paper Witing
Usi ng Latex by

Chevalier T

Thonmas

El i zabet h
Col | ege for
Wonen.

20/ 08/ 2018

Nill

Canpus to
Cor porate by
Tat a
Consul t ancy
Servi ces

13/ 08/ 2018

17/ 08/ 2018

Nat i onal
Wor kshop on
Soci al Networ k
Anal ysi s by
Wonens
Christian
Col | ege

11/ 08/ 2018

Nill

Application

02/ 08/ 2018

Nill




of Statistical
Techni ques in
Soci al Sci ence
Research by Sri
Kanyaka
Par aneswar i
Arts Science
Col | ege

Quant um 1 20/ 07/ 2018 21/ 07/ 2018 2
Mechani cs and
its
Applications to

Chemi stry by
Wonens
Christian
Col | ege

NPTEL 1 14/ 07/ 2018 Nill 1
Wor kshop by 11T
Madr as

Intellectual 47 14/ 07/ 2018 Nill 1
Property Rights
by Chevalier T

Thonmas
El i zabet h
Col | ege for
Wonen

I nt ernati onal 1 13/ 07/ 2018 14/ 07/ 2018 2
Wor kshop on
Graph Theory
and I nternet of
Things in
Engi neering by
Vel | ore
Institute of
Technol ogy

3d Gami ng by 4 27/ 08/ 2018 28/ 08/ 2018 2
RoboKart . com
| nnovati on -

Cell UMC, |IT
Bonbay.

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
88 88 44 44
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Enpl oyees are covered e Enpl oyees are covered e Accident Insurance
under EPF ¢ Enpl oyees are |under EPF ¢ Enpl oyees are | coverage through Cenera
covered under State covered under State I nsurance for al
I nsurance Cor poration: | nsurance Cor poration: students. ¢ Counselling
Tenporary hands who get Tenporary hands who get facility through a



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8781_Training_Programmes_1611736322.xlsx

| ess than Rs. 21, 000 per
annum are covered under
this schenme. ¢ Enpl oyees
are covered under
Gratuity Schene. o
Mat erni ty/ Medi cal | eave
with pay is sanctioned
for all enployees on
conpl etion of 3 years of
experience. e« For
presenti ng papers at
Nati onal and
I nternati onal Conferences
and participating in
ot her academic activities
faculty are given |eave
on duty. ¢ Interest free
| oan for Hi gher Education
for teaching faculty and
also interest free
Education Loan for
enpl oyees’ children ¢ Ex-
gratia of Rs. 1000 for
teaching faculty as
Acadeni ¢ Support
Al l owance paid in
Decenber/ January every
year. e« Enpl oyees can
becone nenbers of the St
Mary’ s Educati onal
I nstitutions Enpl oyees Co-
Qperative Thrift and
Credit Society Limted
(Reg. No. XC208) which
gi ves them an opportunity
to save on a nmonthly
basis and al so avail of
| oans at a | owner
interest.  Tuition Fee
Wai ver given by the
Managenent to children of
enpl oyees studying in the
St. Mary’'s Group of
School s ¢ Acci dent
| nsurance cover age
t hrough General |nsurance
for all enployees -
Counselling facility
through a qualified
counsel | or

| ess than Rs. 21, 000 per
annum are covered under
this scheme. -

Mat erni ty/ Medi cal | eave
wi th pay is sanctioned
for all enpl oyees on
conpl eti on of 3 years of
experience. ¢ Interest
free | oan for Higher
Education for teaching
faculty and al so interest
free Education Loan for
enpl oyees’ ¢ Pongal Bonus
for non-teaching staff at
5 of Annual Basic Pay. -
Enpl oyees can becone
menbers of the St. Mary’s
Educational Institutions
Enpl oyees Co- Qperati ve
Thrift and Credit Society
Limted (Reg. No. XC208)
whi ch gives them an
opportunity to save on a
nont hly basis and al so
avail of loans at a | ower
interest. ¢ Tuition Fee
Wai ver given by the
Managenment to children of
enpl oyees studying in the
St. Mary’'s G oup of
School s ¢« Counsel ling
facility through a
qual i fied counsellor. o
Cl ass |V enpl oyees and
security personnel are
provided with 2 sets of
uni forms once every two
years.

qual i fied counsel |l or

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Financial requirenents of the college and all the institutions under the
Trust are taken care of by the Trust Ofice which is directly under the contro

of The Managi ng Trustee Correspondent. The Col | ege Finance Committee nanages
funds allotted to the institution by the Trust Ofice. It calls for an estinate




departnents / clubs / committees at the beginning of the Academ c
Year. Based on these estimtes a naster budget is prepared which al so takes
into consideration expenses of mmjor functions such as Col |l ege Day, Graduation
Day and Farewel|l. This Master Budget is forwarded through the Principal to the
Managi ng Trustee Correspondent. Once the funds are sanctioned by the Trust,
di sbursenent is done for the execution of planned activities. A flexible
finance systemallows for spending nore or |ess than the amobunt sancti oned.
Optimal utilisation of the budget is nonitored by the Finance Comrittee which
al so conducts periodic checks. Acquisition nmaintenance of capital assets are
taken care of by the Managenment directly based on recomrendati ons nade by the
At the end of the academ c year, detailed statenments of accounts with
supporting bills /vouchers are called for by the Finance Commttee. After
obtai ning all docunents, statenents of accounts, vouchers, bills naintained by
departnments conmttees in respect of transactions, the accounts are checked and
verified by the Finance Committee. A consolidated statenent of accounts with
recei pts paynments and details of deficit or surplus of the budget is subnitted
to the Trust office duly authenticated by the Principal for further action. An
External Financial Audit is conducted by a firmof auditors Ms Ramachandran
Mural i Associates who do the half yearly audit during the nonth of Cctober
annual audit in the nonth of April /Muy. Audited statenents of accounts the
Auditors Report are received every financial year. A No-Cbjection Certificate
is also received fromthe auditors. Every year the internal financial scrutiny
is conducted by the finance conmittee before the |ast working day. Annual audit
for the financial year April 2018 — March 2019 was conducted by the Auditors
and audited statenment of accounts given on July 12, 2019

fromall

Princi pal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al umae, 257389 Books, Students
Phi | ant hr opi st, etc... Wel fare, Infrastructure
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Col | ege Yes | QAC Co-
ordi nator and
Seni or Faculty

Academ ¢ Yes

Col | ege Yes | QAC Co-
ordi nator and
Seni or Faculty

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No regi stered Parent - Teachers Association. Departnent have periodic neeting
with the parents to discuss the perfornmance of their wards. Every year a
structured feedback is collected fromthe parents (stakehol ders) on curriculum

and anal ysed.

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8781_Funds_or_Grants_1610432137.xlsx

Trai ning Programon Effective use of Bio-Gas Plant Behavi oural Managenment and
Modes of Unification for Organisation Devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Academic - New Programmes introduced, OBE introduced, Online Courses
i ntroduced, G Suite Google Cl assroom and e-content devel opnent 2.
Infrastructure - Inproved Physical infrastructure and upgraded IT
infrastructure 3. Green Initiatives - Solar Panels, Wste-paper recycling,
Landscapi ng done and Col | ege Entrance renovated

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2018 FDP on 02/ 05/ 2018 Nill Nill 57
Quality
Initiatives
in Teaching
Lear ni ng

2018 FDP on 23/ 01/ 2018 Nl NIl 87
Focus on
Quality

Initiatives

of NAAC. The

New
Fr amewor k

2018 FDP on 14/ 07/ 2018 Nill Nill 88
Intell ectual
Property
Ri ghts

2018 Trai ni ng 13/ 08/ 2018 Nill Nill 30
in
Leadership
Skills for
Juni or
Counci |
Menber s

2018 FDP on 20/ 08/ 2018 Nill Nill 36
Resear ch
Paper
Witing
usi ng LATEX

2018 FDP on 14/ 12/ 2018 Nill Nl 13
Behavi our al
Managenent

2019 FDP on 24/ 01/ 2019 Nill Ni Il 84
Cl assroom




Managenent -
How to
Connect with
Young M nds

2019

FDP on
Startups

22/ 04/ 2019

Nill

Nill

86

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Awar eness
Program on
Wnen's Safety
and Ri ghts by
Ms. LekhaShr ee
B. Com Al umi,
of CTTE col |l ege
for Wnen

17/ 07/ 2018

Nill

500 Nill

Awar eness
program on
Wnen's Rights
and Wnen's
Enmpower nent by
Ms. Nithya
Founder, Wonen
Enmpower nent ( NGO

)

06/ 08/ 2018

Nill

300 Nill

One Day
Wor kshop
on"Wnen's
Witing" by
Dr. Mekal a
Raj an,
Associ at e
Pr of essor of
Engl i sh
Depart nent,
Madr as
Christian
Col l ege & Dr.
Ann Thonmas,
Assi st ant
Pr of essor,
Madr as
Christian
Col | ege

14/ 09/ 2018

Nill

200 NIl

Awar eness on
Gender Equality
at Govt. High

13/ 11/ 2018

Nill

100 Nill




School - Shar ma
Nagar for 8th
and 9th
St andar d
St udent s.

A One Day
Wor kshop
on"Literature
and Gender" by
Dr.N yathi R
Kri shna,
Assi st ant
Pr of essor,
CGender St udi es,
Raj i v Gandhi
Nat i onal
I nstitute of
Yout h
Devel opnent

09/ 01/ 2019

Nill

190

Nill

Wor kshop on
“ Gender
Equality in
Cont enpor ary
Soci ety: |ssues
& Chal | enges”
by Ms. Savitha
G Advocate in
Madr as
H ghcourt

12/ 02/ 2019

Nill

300

Nill

Gender
Equality in
| ndi a: Wat
Wor ks and What
Does not Work?
Moder at or -
Ms. Lohi t ha
Jai kar, Soci al
Resear cher and
Tr ai ner

04/ 03/ 2019

Nill

75

Nill

CGuest Lecture
on Roots of
Gender
I nequality and
its Expression
in Today’ s
Soci ety by M.
Sudaroli Head
of Operations
at Prajnya

04/ 03/ 2019

Nill

75

Nill

Awar eness

Pr ogram on
Sexual Harassne

nt - ( Pol | achi
Rape |ssue) by
t he Depart nent
of Social Wrk,

14/ 03/ 2019

Nill

700

Ni |l




CTTE Col | ege,
Chennai

Guest Lecture
on Wonen's
Safety and
Security for
Non Teachi ng
Staff,of CITE
col | ege Chennai
by Dr. Periyakar
rupu (RACNI I CO

25/ 04/ 2019

Nill

10

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

61. 32
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift Yes Nill
Ranp/ Rai | s Yes Nill
Braille Yes Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill Yes Nl
devel opment for
differently abl ed
student s
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Ni Tl 24/ 07/ 2 1 Col | abo 64
018 Exposure rating
to with I CF
I nt egr al to
Coach educat e
Factory Physi cs
(Laser students
Coach on manuf a
Cutting), | cturing
Per anbur , of
which is | railway
very coaches




close to

our
col | ege
2018 Nill 02/ 05/ 2 29 Hands- Provi de 2
018 on practi cal
Trai ni ng [know edge
at hnd hands-
Chennai |on experi
Pet rol eumlence in c
Cor porati |ol | abor at
on Ltd, ion with
Manal i Gover nnen
situated [t organis
near our ation
col | ege
2018 Nill 11/12/2 180 Runni ng Col | abo 106
018 a smal | rating
business |[wth a Go
uni t ver nment
(Aavin |organi sat
Par | our) ion to
in the provi de
coll ege |students
canmpus in W th
col l abora|training
tion with in
TCWPF (Ta | running
m | nadu Clsnall bus
ooperativ| i nesses
e MIk
Producers
Federatio
n Ltd),
whose hea
dquarters
are
| ocat ed
close to
our
col | ege
i n Madhav
aram
2018 Nill 07/ 05/ 2 30 Devel op Devel op 1
018 Job j ob-
Rel at ed rel at ed
Skills at skills
Shar dl ow
I ndi a
Ltd.,
Huzur
Gar dens,
Senbi um s
i tuated
right
opposite
to our

col | ege




r oad

2018 Nill 27/ 09/ 2 1 Col | abo 144
018 Exposure rating
to Modern Wi th
Bakers Moder n
Madras |Bakers to
Private educat e
Limted - t he
Parl e students
Products, |on the ma
Madhavar a |nuf act ure
m whi chi s |of bakery
very itens
close to
our
col | ege
2018 Nill 08/ 05/ 2 30 Hands- Devel op 29
018 on j ob-
Training | rel ated
at skills in
Chennai |[col | abora
Por t tion with
Trust, Gover nnen
Centre |t organis
for Human ation
Resource
Devel opne
nt,
Ceneral A
dmnistra
tion Depa
rtnment,
Chennai -1
| ocat ed
near our
col | ege
2018 Nill 14/ 09/ 2 5 To 30
018 Training | provide
t he traini ng
student s in
on vari ous e
various e [ntreprene
ntreprene uria
urial act skills
ivities anong
in collab|students
oration |in bakery
with KVIC| product
(Khadi maki ng,
and fabric
Village | |painting,
ndustries |inmtation
Commissio |jewel lery
n) maki ng,
si tuat ed etc.
in our ne

i ghbour ho




od, Madha
varam
2018 1 Nill 02/ 05/ 2 30 Hands- Provi de
018 on Experi | hands-on
ence at |experienc
Madras Fele in col
rtilizers |aboration
Limted, [with Gove
Manal i, |rnnent or
| ocated [ganisatio
close to n
our
col | ege.
2018 1 Nill 14/ 05/ 2 30
018 Exposure | Exposure
to to
Banki ng | services
Services |rendered
at 10B, M| by the
adhavar am| Banki ng
Br anch, Sect or
which is
very
close to
our
col | ege
2018 1 Nill 02/ 05/ 2 29 Hands- Hel p
018 on students
Training [to becone
at TVS |[|industry
Sundar am r eady
C ayt on
Ltd, Pad
| ocat ed
near our
instituti
on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
Pr of essi onal Ethics
Code for Research

Nill

The candi dates have to
declare in the thesis
that the work is original
in nature.lt is nmandatory
that all research papers,
proj ects, theses and
di ssertations submtted
by the students have to
be original research work
of the scholar without
any el ement of
pl agiarism |f any
research work is found to
be pl agi arized that work
will not be accepted for
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subm ssion and a report
will be sent to the

uni versity. The University

of Madras has created a
portal for checking

pl agi ari smin PhD theses.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

1. World Refugee

day (Pronoting

Uni ver sal Human
Val ues)

25/ 06/ 2018

Ni |

100

2. Creating
Awar eness on
—Consuner Rights
through Villu Pattu
at Tri Jagan Mhan
M ddl e School, A d
Washer manpet ,
Chennai .

12/ 07/ 2018

Ni |

10

3. Student
Counci |
I nauguration (
Pronoti ng R ght eous
Conduct)

13/ 07/ 2018

Ni |

2287

4. K Kamaraj ars
Birth Anniversary
Cel ebrated as Kal vi
Val ar chi Naal
(Educati on
Devel opnent Day)

15/ 07/ 2018

Ni |

2287

5. Tribute Paid
to Dr. A P J Abdul
Kal am on his Death

Anni ver sary
(Pronoting
Uni versal Val ues)

27/ 07/ 2018

Ni |

2287

6. Special Talk
on ‘ Fundament al
Duties’ by Ms.

Suguna Kiran,

Pr oj ect
Coordi nator, VITAL
for India

08/ 06/ 2018

Ni |

218

7. Homege paid to
Dr. M Karunani dhi
t hrough Speci al
| ssue of Agni
Kunj u, an I nhouse
Tam | Magazi ne
(Pronoting
Uni ver sal Val ues)

08/ 07/ 2018

Ni |

2287

8. | ndependence

15/ 08/ 2018

Ni |

2287




Day (Observance of
Fundanental Duties)

9. Homage paid to 16/ 08/ 2018 Ni | 45
Atal Bihari
Vaj payee t hrough
Speci al |ssue of
Agni  Kunju, an
| nhouse Tami |
Magazi ne (Pronoting
Uni ver sal Val ues)

10. Rajiv Gandhis 20/ 08/ 2018 Ni | 2287
Birth Anniversary
bserved as
Sadbhavana Di was
(Pronoting Peace
Uni ver sal Har nony)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green/ Eco-friendly Practices 88 trees in the canpus are anple proof of an
eco-friendly canpus. Regular tree planting is undertaken to naintain the
nunbers. The canpus has around 210 varieties of plants including herbs, shrubs,
medi ci nal plants and shade trees. This provides hone to flora and creates a
haven for nesting birds. ¢« Awareness programes on food adulteration, caring
for trees and nature, environnent and hunman health are organi zed for
sust ai nabl e devel opnent and eco-friendly Iife style. « To increase the ground
wat er |evel rainwater is harnessed by creating recharge wells and recharge pits
at various points inside the college canpus. ¢« The Eco Cl ub, Al umae
Associ ation, along with other departments organize tree planting frequently. o
Guest |ectures are organi zed on subjects |ike verm conposting, segregation of
wast e, Kkitchen gardeni ng. Van Mahot sava day was al so cel ebrat ed. Conposting and
Green Fuel A Sintex biogas plant which can convert 10 kg of food waste per day
into fuel and manure was installed on Sep 23rd 2017 near the canteen area. The
green fuel is used in the canteen and the waste generated is used as nanure for
the kitchen garden. Organic Kitchen Garden A snmall patch has been allocated for
ki tchen gardening. Vegetables |ike green chilies, |adies finger, bottle gourd,
snake gourd are cultivated and mai ntai ned by students with the help of the
col | ege gardener and nonitored by the nenbers of the eco club periodically.
Nearly 64.06 of our students and faculty nmenbers either wal k, use a bicycle, or
take public transport to reach coll ege every day pronoting a greener
envi ronment, by controlling carbon em ssion. Paperless Canpus Usage of paper on
canmpus is mnimzed. Maxinmum conmuni cation to departnents and students is nade
t hrough professional G Suite mail ids and other electronic platformlike
What sapp, Avancer O fice Managenent System An MOU with | TC s Paper Boards and
Speci alty Devision enables the institution, its students, staff and faculty
menbers to exchange ol d and used papers for new note books and paper reans. The
students of the Departnent of Chemistry recycle old newspapers and prepare
handnade paper as a part of their departmental activity. Energy Conservation e
The coll ege periodically issues instructions to switch off the lights, fans and

AC units when not in use. ¢ Stickers are pasted in classroons creating
awar eness on conservation of energy. ¢ 20 of lighting requirenents are net
t hrough LED bul bs. When ol d bul bs have to be replaced, the college ensures that
only LED bul bs are used. ¢ Roof-Top 50kWhr Gid-tied Interactive Solar PV
system has been installed on the terrace area of the college building and 61 of
the power requirenment is net by Solar Energy. Mnimzing Plastic Awareness on
t he usage of plastics inside the canmpus is being done through the Plastics 3R
Canpai gn. The canpai gn stresses the need to restrict excessive usage of
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pl astics through the principle of Reuse, Recycle and Reduce.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1.Title of the Practice : Technol ogy Enabl ed Teachi ng- Learni ng
(TETL) Wth the advances in technology, the college realized the need to
integrate technology into the teaching-Iearning process and over the years the
pedagogi ¢ practices have evol ved and becone nore and nore supported by
technol ogy. 2. Objectives / Intended Qutcomes: ¢ To integrate technol ogy-enabled
teaching-learning with traditional practices for nore effective teaching-
| earning outconmes. ¢ to make the teaching-1learning process interesting,
interactive and relevant to the digital generation. 3.Contextual Features /
Chal  enges: < Getting the required know how on technol ogy-enabl ed teaching. -
Investing in IT infrastructure. « Mtivating and training teachers to use
technol ogy. 4. The Practice: ¢« The first najor step taken by the Managenent
towards TETL was to establish the Language Lab in 2007 with 301 systens and
wi fi connectivity (now enhanced to 100 nmbps). Software such as RENET, SNET,
Aut hor Plus and Carity English Success and Sky Eng Pronunciation installed by
Young I ndia make interactive |earning possible. The Language Lab is open to al
UG PG and Research Students. ¢ In 2010, two of our faculty were part of an
i nternational project funded by Canada and undertaken by PAN dora, University
of Madras. Open Educational Resources through Modl e was introduced and
teachers started using. ¢ Since January 2015, we have been offering NVEICT
Spoken Tutorials to interested students in collaboration with Il T, Bonbay. A
total of 2183 students have benefitted till date. ¢ From 2017, our faculty and
students have been encouraged to register for MOOC courses through the NPTEL
platformand all support is provided by nmentors. In 2018, the NPTEL Loca
Chapter was established. ¢ Teachers use |earning apps such as Verso, Socrative
and Ednodo to nmeke the teaching-Iearning process nore interactive. An online
Spoken English Course Edge-on has been designed by the Departnent of English
with the help of the Ednodo App. In the last two years 1339 students enrolled
and were certified. ¢ In February 2018, our college signed an agreenent with
Googl e C oud and becane a nmenber of G suite, an LMS. Students are given ids
with which they can log in to the Google C assroom and go through | earning
mat eri al posted by the teachers. Students are also adm nistered tests, quizzes
and assignnments through this virtual learning platform < One of our teachers
Ms. Kauser started a Youtube Channel called Kauser Wse in 2015 and started
posting e-content and she received the You Tube Silver Creator Award in 2017.
The CTTE Media Centre with the required infrastructure hel ps teachers in
recordi ng e-content and upl oadi ng on You Tube under CTTE Medi a Channel. 5.
Evi dence of Success: ¢ The NPTEL Best New Local Chapter outside the top 100
Award received for the 6 nonth period endi ng December 2018. « Certificate of
Appreciation received by our SPOC. « Qur NVEICT Spoken Tutorials Coordinator
took forward online Conputer Education to Schools and received a Certificate of
Appreciation from|IT- Bombay, NMEICT, MHRD, Govt. of India. ¢ Several of our
faculty and students have excelled in NPTEL exans during the year 2018-19. o
115 Elite o 18 Silver o 12 Toppers and o0 9 Gold « The e-content recorded in the
CTTE Medi a Centre and upl oaded on YouTube CTTE Medi a Channel is being watched
by hundreds of students. ¢ Students find |earning through Google C assroomvery
interesting and interactive. ¢« The Googl e cl assroom engagenent has received
Appreci ation from Googl e Partner-Techevo Sol uti ons. 6.Problenms Encountered: -
Maki ng TETL a success needed a | ot of determination. It was a very big

chal  enge as we needed noney to invest in the Language Lab, smart classroons,
CTTE Medi a Centre and other equipnent. As a self-financing institution run on a
no-profit basis by a Public Trust, financial resources are limted. |ncreasing
the fees, which is our chief source of inconme, generally has an inpact on
adm ssions. But still the managenent through their unfailing |eadership have




managed to provide us with all the required infrastructure to nmake TETL a great

success. They even provide free transport to our students who take their NPTEL

exams in renote parts of the city. Resources Required « A well equipped

Language Lab with software such as SNET, Author Plus, Carity English Success

and Sky English Pronunciation. ¢ Sufficient nunber of conputers ¢ Adequate

| ecture halls/semnar halls/ labs with high speed W-Fi connectivity as well as

LCDs and | aptops. ¢« Smart class roons ¢ Systens with ear phones for NVEICT and

NPTEL courses. ¢ Media Centre which is sound proofed and equi pped with Lecture
Capturing System a camera with tripod, chrona green background screen, two
sets of studio lights with reflectors, Iaptops with the follow ng software:

Open Broadcaster Software for video recording and |ive stream ng Screencast - o-

matic software for screen recording and video-editing. Best Practice 2 1.Title

of the Practice: STEP UP ¢ An acronym for Supplenentary Training Enrichnent of

Personality - An Undergraduate Progranmme, STEP UP was |aunched in the year 2014

to hel p students develop their personality and comuni cation skills.

2. wjectives / Intended Qutcones ¢ The objectives are: o to nake students nore
confortabl e in Spoken English skills o to inprove their know edge of current
affairs through watching and di scussing news o to incul cate values and right

behavi our through nentoring o to develop an interest in extension activities by

giving time for gardening, sports, yoga etc., ¢ The intended outcone is a total
transformation in the personality of the student. 3. The Context ¢ Qur college

is situated in North Chennai which is an industrial belt. In the year 2017-18,

as per data conpiled for NNRF it was found that 2142 students out of 2270
admtted came fromthe socially backward sections of society and several of
themwere first generation | earners. Even with English nmedi um education, a
section has difficulty communicating in English and follow ng English news
channel s. They | ack social skills also. As a result the college felt the need
to set apart an hour everyday to train themand transformtheir personality.
4. The Practice « STEP-UP was first conceived of in 2014 as a brief zero-hour
session soon after Mdirning Assenbly. Five mnutes fromeach class were taken
and a tine table was worked out for the entire college. As at that point of
time, we had only one Auditorium we decided that only first and final years
coul d be acconmopdat ed for watching news. W al so had to accommodate STEP UP for
final years after the first hour class while others had it during the zero-
hour. ¢ For second years, we introduced News Discussion in the classroom Wile
students wat ched and di scussed news on alternate days, we also worked into the
tinme table, nmentoring, gardening, yoga and readers club activities. ¢ Inportant
news had to be culled everyday fromdifferent news channels and put together.
We installed the Movie-rmaker software to nake this work effective. As the
visual nmediumis very powerful, we decided to add one video at the end of the
news everyday which woul d propagate a powerful nessage on ethics and val ues. -

We have been successfully running STEP UP for the last five years and after the

conpl etion of the new Auditoriumin 2017, we have opened up news-watching for
second year students also. (As a supplenent to news-watching, students are
encouraged to subscribe to an English newspaper which is procured by the
coll ege for them at subsidised rates) 5.Evidence of Success ¢ By the end of the
UG programre, students are able to understand the Spoken English of the news
anchors and stay abreast of current affairs. This is assessed by their
performance in the quiz conducted at regular intervals on the news shown by the
team i ncharge of STEP-UP ¢ Performance of students in intercollegiate and other
state-level essays, quizzes and oratorical conpetitions has inproved in the
| ast few years. ¢ The val ue inculcating videos are wel comed by students. e
Interested students use the tinme to grow and water plants in the kitchen
garden. ¢« The C.C.C has a Villupattu team (fol k performance team which
practices during the tine given to them and they have won accol ades from both
Gover nnent and non-governnent organi zations. ¢ Mentoring sessions are highly
successful as teachers have been able to identify students with persona
probl ens and help them 6. Problens Encountered ¢« The first difficulty was




getting the latest news and putting it together every day. In 2014, not nmany
news apps were available. ¢ The STEP UP team had to be taught how to identify
i mportant news and keep it brief and crisp. Very long interviews were to be
avoi ded. Sensational news also was to be avoided. So the college oriented the
team ¢ Sonetines the audio would not be effective and students woul d get
distracted. ¢ For optinmal utilisation, the STEP UP tinme had to be reschedul ed
so that late coners do not mss the sessions. ¢ From 2018-19 we have STEP UP
after class hours. Resources Required ¢ Auditoriuns equi pped with audi o-video
facilities such as LCD projectors, powerful audio systens and | aptops. ¢ Myvi e-
maker and Adobe Creative C oud Software A team of dedicated faculty

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wth the vision of enpowernent of wonmen and transform ng theminto i ndependent,
confident globally conpetent wonen, college was established in 1985 by our
Founder Dr. Elizabeth Thonmas. (i) Enpowernent through Academ cs ¢ To provide

quality education. ¢ Through a w de range of pedagogic practices, students are

made conpetent. ¢ Students are encouraged with incentives such as prize-books
and cash awards. ¢ Opportunities are provided to students to take part in co-
curricular activities. » G obal conpetencies are devel oped through
Certification Courses. (ii)Enmpowernent through Enployability Skills « The
Pl acement Cell provides training for placenent to all the final year students e
Coll ege to Corporate Certificate Course is being conducted by faculty trained
by TCS. ¢« The Entrepreneurship Devel opment Cell offers certificate courses

al ong wi th Governnment and Non- Governnent Organisations. It also trains students

to run a business through the Aavin Parlour (TCMPFL) in the coll ege canpus and
Stu Bazaar. (iii)Enpowernent through Free Conpetitive Exam Training ¢ Free

training for conpetitive exans such as UPSC and TNPSC is provided by the
C.T.T.E I AS Acadeny. e« Free coaching for Bank Exans. (iv)Enpowernent through
I ncul cati on of Values Values are inculcated through: ¢« The Morning Assenbly. -
The Wnen's Cell, EVE. ¢ Gender sensitization progranmes. ¢ STEP UP an

i nnovative enrichment programme. ¢ A certificate course- Live-Life Foundation

v) Enpower ment t hrough Extension and Qutreach Activities To stand up for the
oppressed and the voicel ess,they reach out to the less fortunate through

outreach and extension activities. ¢ Village adoption, conducting awareness
programes, reaching out to special children, visiting and donating to

or phanages and ol d age hones. ¢ In tinmes of disasters, organise relief work. e

Work wi th Chennai Corporation. ¢ English departnent has adopted a Blind School

e MSWstudents are taken on visits to Puzhal Prison. ¢ Students take part in
Swachh Bharat Sunmer Internship and are also part of MHRD s Unnath Bhar at
Abhi yan. (vi)Enpowernment through Fine Arts ¢ Free training and certificate
courses are conducted in Yoga, Martial Arts, Bharata Natyam and Veena. ¢

Students are encouraged to participate in the two-day nega Coll ege Culturals:

Kal aki ran and Chai ni ka. ¢« Students are also enpowered to participate in inter-

coll egiate cultural conpetitions. (vii)Enpowernent through Leadership Training
Students with potential are selected to the Student Council and the Junior

Counci|l and are nmade part of decision-nmaking and organi sing conmttees. ¢ The

St udent Council takes care of the college assenbly every day, organises
departnmental progranmes, college culturals and other simlar activities. o They
hel p in maintaining discipline and nonitoring |ate-coners. ¢« They act as an
effective bridge between students and teachers, representing student grievances
and getting them addressed. (viii)Enmpowering Wnen to Dream Bi g Students are
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taught to dreambig and towards this end we have CTTE | AS Acadeny, C. T.T.E Idea
and I nnovation Cell and encourage themto apply abroad for higher studies
through the institutions authorized TOEFL Consultancy. A student started an
initiative, The Know edge Box to help | AS aspirants and provi de enotiona
support and counselling. Several of our alummae are working in responsible
positions both in India as well as abroad

Provide the weblink of the institution

https://ww. cttewc. edu.in/igac gallery/0 7.3.1 Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To get ready for subnission of SSR NAAC Peer Team Visit It was decided that
the College has to nake the final preparations for the NAAC Peer Team Visit.
Accordingly the SSR has to be submtted as schedul ed and get all the necessary
works completed. 2. To apply for NI RF Ranking 2020 It was decided that the
Col l ege has to apply for N RF ranking 2020 and hence the records nust be got
ready. 3. To speed up the process of permanent affiliation in order to get 2(f)
12(B) Status As the College still has not got permanent affiliation, the process
to get 2(f) 12(B) has to be speeded up to facilitate the required status. 4. To
introduce ERP, in order to integrate all functional areas The Col | ege has deci ded
to introduce ERP. Hence, all functional areas have to be co-ordi nated and
strengthened and it was resolved that the work has to begin 5. To inplenent CO
assessnent systematically and gradually To find suitable service provider and
decide on its inplenentation. 6. To notivate faculty to publish papers in UGC
CARE list of Journals As it is now required that academi cians have to publish
only in UGC CARE Journals, the College has decided to encourage the faculty to
publ i sh papers only in peer reviewed Journals of high quality that are duly
recogni zed
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