APRIL 2021 60504/BYA2B/CYA2B

Time : Three hours Maximum : 75 marks
PART A — (10 x 2 = 20 marks)

Answer any TEN questions.

1.  What is meant by Human Resource Planning?

waflgeuer S L IO[HSD eTeTLIg) eT6bTe ?
2.  Define ‘Human Resource Management’.

'waflseuer Cemamenn' euenumI.

3.  What is selection?
uenflwmert CarbOEHSS0 eTeTLg) 6Tebren ?
4.  What do you mean by welfare?
vanflwreri peod LHDH BelliT ydleuer wraneu ?
5.  What do you understand by social security?
gepas unglsmiiy upm Bl Sdbsame wrane ?
6. What is placement?

uenflulléd TGS CTETLIG 6T6HTE ?

7.  What is meant by motivation?

Qewgrssweallsse eremig wmg) ?



10.

11.

12.

13.

14.

15.

Define workers participation in management.

'Cuemenrenoudled Qs memerisafler uniCahLy'
cUETWIM).

What is meant by quality circle?

S GULL LD GTeiTLIS GT6oTaor ?

Define the term “Human Resource Audit”.

"waflg aler sanflEamns" eran GFmerenad GuEFUIm)I.

What is an Interview?

Cripss Caire| erammmed ererer ?

What is meant by promotion?

usedl 2 wiey ereruenel wWreneu?
PART B — (5 x 5 = 25 marks)
Answer any FIVE questions

Explain the various types of test.

Carafler LOCaim euamssamer afleuil.

State the nature of Human Resources.

weaflg aleTsSlen Semenen Fnmis.

What are advantages of Training?

LuwlhFwenssedlem HeTanOs6ET WTena. ?
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16.

17.

18.

19.

20.

21.

22.

What are the objective of social security?
Fepds LTgsmlider Crrésniger wrenel ?
Explain the types of incentives.
o1 &6l seflen cuanssamer 6fleTd@Hs.
What are the functions of collective bargaining?
gl (HLCursder uanflaser wreneu ?
State the need for Human Resources Audit.
weflg aler sanflsamsuler Coamaiamut nmis.
PART C— (3 x 10 = 30 marks)
Answer any THREE questions.

Explain the functions of Human Resource
Management.

wefgeuer Goararenwuier Lenflsamer afleu.
Discuss the reasons of Transfer.
@LwrHpsder sryanisamer alleurd).

Describe the factors determining the remuneration
level.

sarglw Hlenewanw FlitanrullsE@n sryantlsamer adleufl.
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23.

24.

Explain the different methods of training.
vwlpfweissadler LOCaum wevpsEemer el

Describe the scope of Human Resource Audit.

wefllg aler ganflsaasuller LFiGudameamw alleur.
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