21.

22,

23.

24.

Explain in detail about on the on-the-job training
programmes and off-the-job training programmes.
venfludled @@m&ED wHmID Larflulidvear uenflwmerigarflen
LulHé upd eNfeurs elearsEs.

Explain the merits and demerits of time rate and

piece-rate wage system.

Cpr oisbd wHmd o pusHeis el (pepulen
BETanL&ET LHMID Senosamer clleur.

What is industrial dispute? How can such
industrial disputes be settled in an organisation?

QamPeé FHTTM eremmmed eramen? MU (panpudled
2_aer Ggmfled sarmenn ereucunm FLOSSILOHDE?

Explain the problems faced by the trade union
movement in India. Suggest remedies.

@pSuneliler 2erter  efwmury  SenwA® 2 dTer
afiQanerers smiqw Grsemansmer eleufl wHMID
SSDETEN STeyHneT H(1Hs.
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PART A — (10 x 2 = 20 marks)
Answer any TEN questions.

1. Mention the operative functions of HRM.
wefgeier Gueramamwuler Qeweorssl  Laflsmen
@GOG S

9.  List out the different types of tests are conducted
for selection of candidate.
Lemilwmereny cg,freq Qe QurEg BL&SEEmIqW
ueGam Caitay pampsear euflasiL(hsg)s.

3.  Explain transfer.

uenflufenL wrHmb eremug LHM efleur.

4.  State the forms of worker’s participation in India.
@rdureiier  eerer  ueflumerisaflar  LBSLE
allyeusms GOILIEHS.

5. What is the scope of Human Resource Audit?

el geuer genfll Eanaullen eTerenay 6TENDITE) GTETEuT?

T‘,\. BBA - Yuman QSL)SO\MCQ, Hana%rzmuw.



10.

11.

12.

13.

Write a note on “wage incentive plan”.
ga.6d 2a158 S b undl GHIL umrs.

State the purpose of performance appraisal.
venll Guburligen Crréshigmer GDILINGHS.

Explain ‘Collective Bargaining’.
gal_(h Cuyb Cuasame ellensEs.

What is career development?
Geuanae (perGardmLd eremmTed 6Tewmen?

Give the meaning of labour relation.
vamflwment Qsmiy eramLigen QUTHET &(mHes.

Define “Human Resource Planning”.

“afgeuer S 10L& eramLISeT GEHMILD S(Hs.

List out the benefits of Human Resource Audit.
ioaﬂgeuen‘ senflGansul em peanewsamer auflasiLbEs!s.

PART B — (56 x 5 = 25 marks)
Answer any FIVE questions.

Explain the nature and scope of Human Resource
Management.

weflgeuer CoevmenrenLoudl e SEMENLD LOHMID
erevamavuiianen afleu.
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14.

15.

16.

17.

18.

19.

20.

Explain the objectives of Human Resource
planning.
weflgeuer S L 1AL ellen Grréshisamar allaufl.

Explain the features of a good wage in incentive
system.

oarés (peppuiler 2 aar Hever sneflufier ApLiSluicLisaner
clleurl.

Explain the advantages of ‘promotion by seniority’.
verflepLiGen panenpsameT 6lleTéEs.

Explain briefly Maslow’s theory of motivation.
wrevCear Qswerss Camium_igemer edleaurl.

What are the functions of trade union?
ehwmumy Sienwinler Lenflaer wreneu?

What are the qualitative indicator of Human
Resource Audit?

mcqﬂgmm safsmauden 57 GHUEG eremuame wrameu? -
PART C — (8 x 10 = 30 marks)
Answer any THREE questions.

Discuss the different sources of recruitment.

uewflwmar Gairay Qeieugpaar ueGaum
auflypapsaer edleul.
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