NOVEMBER 2017 65156/ KDABA

Time : Three houre Maximum : 75 marks

PART A -— (10 x 1 = 10 marks)
AnsWer;any TEN,'ciueetions. .

1.  What is HRM?

2.  What do you mean by Mission? -

3. Whoare business gq_els?

4. ‘What is strategi‘c. capability?

5. Write a note on ﬁir,tual‘Learning_;

6. What is the H‘RIS stand for?

7.  What does a cultural dynamrd rrlean? :

8. What is Repatriation? ‘

9. What do you understand by e- performance
manag‘ement"

10. 'What do YOu mean by _employee compensation?
- 11. Whatis cbunselﬁng? -
12. Expand El and EQ.
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PART B — (5 X 5 = 25 marks)

Answer.any FIVE.questions. .

Distinguish between HRM and HRD.

Wha_t are -the charaotefisties of 'wofk'force
diversity? 5=

Explain the - importance of - -an effective
e-perfor’man(:e management system. :

Enumere.te the beneﬁt's of HR portals.

.State the obJectlves of Career Development !

Systems. .
Explain the principles of compensation.
Write a note on emotional intelh'genee

PART C— (4 x 10 = 40 marks)

Answer any FOUR questions.

_ Explain the HRD practices in the present world.

Discuss the Emerglng challenges in International
HRM.. :

Enumerate the process of E-Recuritment.
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Explain global compensation

"management
approaches. : -
Describe the steps for Competency Mappmg and ~
Career Deve lop ment. 2

erte a. detalled note on Stress management
techniques:
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