21.

22,
23,

24.

Elaborate the sources of recruitment.
% Geriiysanar Camppiamiisamar aflfeurs erpsis.

Describe how training needs are identified.

ulpfls Czemeusar Grmsurr;_m a;dvrl_,uSlu.luu@aﬂeo‘rmm
arerueng effleurl. _ ,

Discuss the different methods of performance
appraisal.

vienfl iSiig e ue‘u_@eugn pops@er efleurs.

Elaborate the different components of
compensation benefits. '

FLOE sgansasafien LOCun smpsmar elleufl.
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" Maximum : 75 marks
PART A — (10 x 2.= 20 marks)
Answer any TEN questions ‘each‘ in 30 words.

Define Human resource management.
wafls euer GuarETMWLEW EUEMTWDI.

What is Human Resource Planning (HRP)?
wefllg euer LBl erempmed ereen?. -

What is multiskilling?

LOHPSTESD GTEmDITdDd 6Tebe ?

Write any two purpose of performance appraisal.

uefl wHUSL et CrrEshisar q@g@m @r;amnq.mm
TGS,

Compensation — Define.
FF®.— cuanTWImI.
What is planning in managerial functions?

Cuaramewl Laflsafle HL O & ererug wing) ?

Define the term Recruitment.
<l GaiiLy ereraith LSSH e UL

Aol PP



10.

11.

12.

13.

14.

Grievances — Explain.

GODS&ET — eleTsGs.

What is performance Evaluation?
uerfl LHUSE eremprd ereme ?

Write few sentences on employee benefits.

uesflwurert sguenasdr UPH Ao aursHuisdr ags.
What is job analysis?
uerfll LGLUUMLIG GTEDTe Grear?
Vestibule training — Explain.
ulipfsamL LOHA - eflarsEs.
PART B — (5 x 5 = 25 marks)

Answer any FIVE questions each in 200 words.

Explain the scope of Human Resource
Management.
wefls  eaer  Cuoerdmewuler  LweTETRSMaET
as@s.

List out the various advantages and
disadvantages of different methods of recruitment.

uoGaip o Csirey weopsaiar fop-G@mpamen
Lt g welHs. - ) g
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15.

16.

17.

18.

19.

20.

Explain how training courses.are designed.

LW@HE um_kiser eeusurg sunfsstiu@GSerpear erar
cMleréEs. :

Mention the various stages in Performance
Evaluation.

uenfl wHUS e LOCaug Haveasamar GHLnAGs.

Briefly explain the role of compensation in
retention.
Lienflwimaic Qg orarsdd rhsafien LkiMs sHmHESLTS
aflend 5.

Write short note on: Job description and Job
specification. |

venfl ellengésd wogid wenfl @Gdluysdar updl A
&HOY eTpgs.

Explain 360 degree methods in brief.
360-unmans (penp UHM smhs ellarsEs.

PART C — (3 x 10 = 30 marks)

Answer any THREE questions each in 500 words.

Narrate the functions of Human Resources
Management.

weflg euer Gueramenuier Lanflsaner efleurl.
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