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Time : Three hours Maximum : 75 marks
PART A — (10 x 2 = 20 marks)

Answer any TEN questions each in 30 words.

1.  What do you mean by Hazardous Process?
Sjurwsirer Qeudwpenn uHd B oidleug wing?

2.  Write a short note on Provisions for Young
Persons

‘@ everEpis@Epsstar sLaldl Lndl Am @GolLy erpgis.
3.  State the role of Central Advisor Board under

Minimum Wages Act 1948.

@onBsULEF oaflus gl 1948 @Qer S wsHw

<Camsaner @paier Lkians Cgifled.

4. Write a short note on Claims under Minimum
Wages Act.

GoDHS LLs eaflug sl L gdear Sip o MawCarosar
GHS8 @ Hm GDILImU GTpgIBIGET.

5. What is Lockout?

&SEUENL_LIL| GTETMITE) 6TEITE0?



10.

11.

12.

13.

Define - Industrial Disputes
Qamegiamm SETTHISHET cUEnTLIM).

What do you mean by Amalgamation of Trade
Union?

Qsmpehsnsdr mmdamariy updl 5 bdeug
wing)?

What is Licensing of Contractors?

RUUBSSTIITES &S 2 MDD GULPMHIGeUS] GTETMTE) 6TETET?

Define- Disablement

(PG WTEnLD (QUIGTENLD) GUEnFuIm).

What is Overtime Wages?

Wlena Crir sn.adl eremmmed eTeme?

Who is Worker?

Qgmlemet ereTLIGUT wWmi?

State the Scope of Contract Labour Act1970.

eUUbBs Asmeorart L gdlear Crréssams Ggted.
PART B — (5 x 5 = 25 marks)

Answer any FIVE questions each in 200 words.

Point out and discuss the provisions regarding
Health of workers under Factories Act.
Qasmppareasar slLgdar Sp Csmorarigafen
2 | OBELD Qgrrumen el dlgenar L1 HTL Iy
efleurdléaa,ib.
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14.

15.

16.

17.

18.

19.

Write a detailed note on Employment of Women
Quenmsatian CouaneaumiiliL] @Mlsg allfeurer @ollienL
CT(LPSIS.

State the responsibility for payment of wages.

261l WILD GULPEIGHEUSDETET QLITMILIENLIS Famis.

Explain about fixing hours for a normal working
day under Minimum Wages Act.

@onBsULE caflug FlLgHear ED @@ FnSTrEwT
Couener mmEn&E wentl Crrsens Blrewruiiug LD
cAlemds ;.

Discuss the statutory provisions prohibiting
strikes in a public utility service.

Qumgy vwerum’(h Craneuuier Couaned HMSSBIGMETS
senL Qe s L fHlwrer elglser @hlsg eleurdss.
What are the privileges of a registered Trade
union?

udle] CQelwlnl L QsmibhsrissSDasTar FaenssaT
wmeneu ?

How for an employer liable for compensation to an

employee injured by an accident arising out of and
in the course of his employment?

@@ NuSHTD STWIDMLBS @ 2arfluihsE QUi

QUPEIGEUSNE @ pFamef ereucurm GummiGLDs
Gouewr(hLb?
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PART C — (3 x 10 = 30 marks)

Answer any THREE questions each in 500 words.

20. State the provisions regarding Safety of workers
under Factories Act.
Qasmppereasar slLgdar Ep Csmorarigafen
urgsriy Qsmiurer eldsamer afleurons @mHLHs.

21. What are the deductions allowed from the wages?
a1l WSS 60l (b IS EHILILL &L0l6&6T WiTane?

22. Explain the procedure for settlement of Industrial

disputes and authority under Industrial dispute
Act.

QamPagienn ssrmm sl gdHear Sp  CQsmdgian
SETTHIS®ET STUILSDESTE BeOL(PED WOHMID BiF6i
Slariser Lnb edlersEs.

23. Bring out the duties and liabilities of a registered
Trade Union.

udle] Aewliul L CAsmODsmssSSlen &L_anaeT HmiLD
Qurmiiyseer GeuaflsCsmenTis.

24. How will you -calculate compensation for
permanent total disablement?

Blysgr  Qwrsg saapHCpmmaster @it en
ereueumy Sewrédl (Helmaer?
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